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Theme 1 Cont
A Message from the Board

Emeritus Professor
Glenn Wightwick

Chair
SCECGS Redlands Limited

| was honoured to be elected as Chair of Redlands in 2024 - a year
when the School celebrated its 140th anniversary.

It gave me pause to reflect on the role our School has played in
educating the lives of young people over so many generations.

When we see the pace that technology is evolving, from Al and
quantum computing through to gene editing technology used to
create new medicines and treat diseases, | wonder what students at
Redlands were inspired by 140 years ago?

In 1884 when Redlands was founded, tablets were something made
of slate that you wrote on with chalk and the patent for the fountain
pen had just been issued. Here in Australia, Sydney and Melbourne
were first connected by telephone.

That year, a grand total of only 40 people graduated from the
University of Sydney, one in medicine, two in law, and 37 with
degrees in arts and all the graduates were male.

But while the Class of 1884 consisted of just five students, | have
no doubt that their Redlands education prepared them well for the
challenges of their time.

From the first five girls who enrolled in 1884, and as it does today,
education transforms peoples’ lives.

And so, in celebrating our 140th anniversary, we cherish our history
and strong foundations and thank all of those who have contributed
to our wonderful School during these 140 years.

While we have a long and rich history, Redlands is also a contemporary
and forward-looking school.

We continue to see healthy enrolments reflecting a strong demand
for our coeducation offering, our dual HSC and IB curriculum, and a
commitment to supporting each individual student on their learning
journey.

| am constantly reminded of this when talking with students, parents
and staff that we really do live up to the School’s motto - “Let Your
Light Shine".

We have much to celebrate and much to look forward to at Redlands.

2024 Academic Achievements

| recognise the academic achievements of the Class of 2024 who
demonstrated a level of commitment and dedication which has
been inspirational to our school community, achieving significant
academic growth while also making tremendous contributions
across all areas of the School.

« 13 students achieved an ATAR of 98 or more
« 40 students achieved an ATAR of 95 or more
« 74 students achieved an ATAR of 90 or more
« 239 HSC Bands 6/IB Grades 7/A were awarded

« 51% of students qualified for the HSC Distinguished Achievers List
or were IB Top Grade Achievers

« 4 students were named on the HSC All-Rounders List
« 12 students received 13 nominations and one selection for HSC
Showcases for their major works.

The Class of 2024 received 181 early offers to universities both
nationally and globally, an increase of 23% over the previous year.

We are incredibly proud of the Class of 2024 and their many
achievements.

Fundraising Initiatives

We had a successful year of fundraising, underpinned by our
inaugural Giving Day supporting donations for our High Country
Campus and the Coralie Amos OAM Means-tested Scholarship.
Thanks to the generosity of our Redlands community, over $1.3
million was raised for these initiatives during the year.

My sincere thanks to all those involved in our community
engagement and fundraising activities, particularly those who
contribute their time to the Redlands Foundation.

Master Plan

Guided by our aspiration for Redlands as a leading contemporary
and innovative school, we launched our 20-year Master Plan for the
development of our three campuses.

Our Master Plan is aligned with our educational philosophy and
is designed to ensure that we have safe, supportive, hands-on
learning spaces with innovation, wellbeing and sustainability as
underpinning principles.

We are beginning enabling works and expect that the first project
to be developed in coming years will be a new Sports, Wellness and
Performing Arts Centre on our Senior Campus.

Global Outlook

At the end of 2024, we were delighted to be informed that Redlands
achieved Round Square Global Membership, joining a global
network of 270 schools in 50 countries that collaborate to offer
world class programs and experiences.

Redlands has always had a reputation for being an internationally
connected school with students coming from over 50 countries, and
we consider developing global perspectives as a critical success for
young people.

In 2024, students from across the School participated in Round
Square programs including Heroes of Discovery, Geo Labs, Online
Postcards, Student Leadership Forums and our Redlands developed
Green Hearts initiative, connecting Redlands students with students
in Asia.

In the future there will be opportunities for students to participate
in international service trips, attend international conferences and
participate in student exchanges with international schools.

Year 9 Moonbah Program

One of our most exciting new initiatives, the Year 9 Moonbah
Program, opening in 2025, will provide our Year 9 students the
opportunity to spend a term living in community and on country at
Redlands High Country Campus in Jindabyne.

Through the nine-week program in either Term 1 or Term 2, students
will further develop their independence and responsibility. They will
develop critical thinking skills and a deeper understanding of our
environment through a rich and varied interdisciplinary curriculum
designed by Redlands staff.

This program will integrate activities including an interdisciplinary
curriculum incorporating Language Arts, History, Social Sciences,
STEM, Service Learning and First Nations Learning; a series of electives
in the creative and performing arts, technology and multimedia that
utilise the High Country Campus environment; wellbeing, fitness

and mindfulness programs; sports, dance and music opportunities;
astronomy, movie nights, trivia and games; outdoor education
activities including canoeing, bushwalks and mountain biking;
leadership development; and excursions in the local area.

Work has been undertaken to build additional student and staff
accommodation and facilities to accommodate this exciting new
program.

There is no doubt in my mind that our Year 9 Moonbah Program
will become an iconic and critical part of a student’s experience at
Redlands.

In summary, the School is embracing the future, whether it be in the
classroom, out on the sporting field, performing music, dance or
drama, or at our High Country Campus.



Thank You

| thank the many people who
contribute to the success of Redlands.

Firstly, to our parents, guardians and
carers. Redlands would not be the
school that it is without you. We are
very aware of the sacrifices that you
make throughout the school year

to ensure the best education for
your family. Thank you for choosing
Redlands.

| thank the members of the Redlands
Parents and Friends Association who
help to ensure the smooth running

of the School by coordinating the
contributions of parents to the School.

Thank you to the President of the

RPFA, Brittne Whitelaw, and to the
RPFA Committee for your outstanding
efforts in 2024, including the wonderful
Festival of Redlands.

And thank you to the many other
volunteers across our school community
including class parent representatives,
Heads of Friends of Groups and many
others, for the time you contribute in
service of our School.

| especially thank all our staff at
Redlands for your contributions this
year. Whether you are teaching our
students, managing our campuses or
helping to keep the School running
smoothly in the background, your hard
work, dedication and commitment are
deeply appreciated.

Sincere thanks must also go to the
Executive Leadership of the School -
Mr Corcoran, Ms Partington, Ms Van
der Peer, Ms Breckenridge, Mr Holden,
Mr Castelli, Mr Birse, Ms O'Brien, Ms
Cook and Mr Matruglio.

Finally, I thank my fellow Board
Directors who give their time in the
service of Redlands.

Special thanks to three Directors who
resigned from the Board this year -
John Pradel, Anna Reed-Stephenson
and of course Glenda McLoughlin, our
previous Chair for six years.

We have welcomed four new Directors
- Greg Webster, Megan Coall, Christian
Cooksley and Josh Heller - and | thank
them for volunteering their time and
expertise.

As we conclude the 140th anniversary
of our School, I'm pleased to report
that Redlands is thriving.



A Message from the Principal

Sean Corcoran

MEd (Loyola), BA(Yale), DipEd (Yale), GAICD
Principal

2024 was certainly a special year in the history of our School as
the whole Redlands community celebrated the School’s 140th
anniversary throughout the year.

The 140 Year celebrations commenced with two community
events: the Twilight Welcome in February and the Alumni
Reunion in April.

Heritage Week in June was a Preschool to Year 12 celebration
and we were delighted to welcome Kylea Tink MP, Federal
Member for North Sydney, and Tim James MP, NSW member
for Willoughby, along with other special guests to share our
milestone 140 year Foundation Day Service.

Celebrations culminated in October with the Festival of
Redlands, shining a light on 140 years of exceptional education
at Redlands. Held on the Junior Campus, this capstone of

such a significant year for our School was a time for our entire
community to gather and reflect on our past, appreciate our
present and look to our future.

There were a significant number of initiatives and programs
undertaken in 2024 in support of the implementation of our
2021-2025 Strategic Plan that filled me, as Principal, with
tremendous pride in our School.

Strategic Driver 1: Culture of Innovation

2024 saw the significant expansion of our Ignite Innovative and
Entrepreneurial Learning Program that embeds entrepreneurial
thinking and real world problem solving into our students’
learning experience.

Some of the highlights of this program this year were our:
« Year 9 Intrapreneurship Program

« Year 10 UTS Innovation in Complex Systems program, where
30 of our students received a micro-credential

« Year 10 Commercialisation Challenge Program, where all of
our Year 10 students spent a week at Macquarie University
learning and experiencing how to successfully bring a product
to market.

These innovative learning programs were facilitated by our
partnerships with Macquarie University and the University of
Technology Sydney (UTS).

In October, we welcomed the Vice-Chancellor of Macquarie
University, Professor Bruce Dowton, to Redlands for a ceremony
in the Fahl Garden to sign a Memorandum of Understanding
between our two institutions, establishing a framework for
continued partnership and collaboration long into the future.

For over 20 years, Redlands has had a partnership with Macquarie
University, with the use of the University grounds for some of our
outdoor playing fields and the recent extension of this partnership
for a further 30 years. 2024 saw the expansion of this partnership,
with Redlands staff working with Macquarie University staff in
areas such as innovation and entrepreneurial programs; high
potential learning and extension programs; microcredentials

for students and staff; sustainability approaches; university

and careers guidance; data analytics; and First Nations Learning
programs.

Through the Year 10 Microcredential program, Redlands has also
strengthened its partnership with the University of Technology
Sydney (UTS).

With the importance of artificial intelligence (Al) technology in
today’s world, an Al Taskforce undertook a review to outline

and specify the use of Al in our classrooms at Redlands. The
taskforce developed an Al Learning Map for each campus, with a
continuum from zero use of Al, Al for ideas and research, Al as a
helper, Al for most tasks through to the creative use of Al.

We were delighted to be awarded an Excellence Awardee in

the Innovation in Curriculum Design category at the Australian
Education Awards. This award recognises excellence in
innovation in program design and delivery that contributes to
improved student learning outcomes and it is pleasing to see
Redlands recognised as a national education leader in this space.

At the end of 2024 we were informed that Redlands had achieved
Round Square Global Membership. This Round Square global
network of schools will connect our students with those in 270
schools across 50 countries through exchanges, international
conferences, service learning trips and online collaborations.

Strategic Driver 2: Personal Excellence

In support of this strategic driver, 2024 saw the implementation
of the Dynamic Feedback and Reporting Model, with an update
reporting model trialled in the Secondary School in Term 4 which
provided more timely actionable feedback for students and
parents.

Our bespoke High Potential Learning Program was embedded
during the year. This program offers tailored enrichment,
extension and acceleration opportunities to translate high
potential into high performance across a wide range of curricular
and cocurricular opportunities.

During 2024, preparations were undertaken for the introduction
of the Moonbah Experiential Learning Program for Year 9
students, commencing in 2025. A Moonbah pilot program was
undertaken in May with approximately 30 Year 8 students
spending a week at High Country Campus, along with a number
of parent and student information sessions, to prepare students
for the inaugural Moonbah program in 2025.

The Moonbah bespoke residential experience is underpinned by
our commitment to the development of each student’s personal
growth.

Living in community and on country at Redlands’ High Country
Campus outside of Jindabyne, students connect, learn and lead
to foster deep understanding and critical thinking via a rich and
varied interdisciplinary curriculum.

Through the nine-week program, students deepen independence,
responsibility and are empowered to become the authors of their
future selves.

Strategic Driver 3: Quality Staff

There were some major initiatives undertaken during 2024
in support of our objective to continue to attract, retain and
develop quality staff.



A strategic and personalised Professional Learning Program
was developed in support of our commitment to professional
learning for all staff, outlining over 40 learning opportunities for
staff professional development. Staff also had the opportunity
to lead and join strategic projects, enabling them to work
cooperatively in advancing different strategic objectives and
outcomes.

Our enhanced Employee Value Proposition offerings were
summarised in an Employee Value Proposition video and
Redlands Benefits Summary.

Our individual professional growth plans for all staff were
updated to ensure these provided the most relevant and useful
feedback and growth opportunities for staff.

Strategic Driver 4: Culture of Wellbeing

Deepening and promoting a positive and supportive culture of
wellbeing for students and staff continues to be a central focus
for the School.

During the year, the P-12 Student Wellbeing Framework
was embedded into wellbeing programs and wellbeing data
was measured and actioned to ensure students were best
supported.

The Staff Workload review was completed and initial strategies
were implemented. These strategies explored ways to reduce
administrative burdens, increase efficiencies and analyse flexible
work practices to alleviate workload pressures, enhance staff
wellbeing and address the challenges of attraction, retention
and engagement, while upholding and enhancing educational
outcomes.

Strategic Driver 5: Sustainable Best Practices

Looking to the future, our three campus Master Plan was
launched to the Redlands community. Reimagining our campus
horizons, the Master Plan will deliver harmonised, efficient,
effective and sustainable spaces for the future, while amplifying
the character and distinctiveness of each learning environment.

This will bring our three campuses together as one cohesive
school community from Preschool to Year 12.

In addition, an initial Sustainability and Net Zero Strategy was
developed while continuing improvements were made to fiscal
management processes across the School.

Parent/Carer Trip to Arnhem Land

Having developed our relationship with the Yolnu community

of North-East Arnhem Land during the past eight years with
service learning trips since 2017 and the Year 9 Midawarr
program in 2022 and 2023, 2024 provided a further opportunity
to strengthen our relationship with this community as | joined 20
Redlands parents on a cultural immersion trip to Yolnu Country
in North-East Arnhem Land.

Learning together with First Nations Australians through cultural
immersive educational opportunities, we were overwhelmed by
the generosity, openness and humility of our First Nations hosts
and teachers, leaving with minds full of knowledge, hearts full of
love and souls full of hope.

Thank You

The Redlands experience would not be possible without the
efforts of many in our community.

Firstly, to the Board of Directors, who volunteer their time to the
service of the School, thank you for your steady governance and
guidance.

Secondly, to the parents and carers, thank you for continuing to
work in partnership with the School towards the education of
your children. Your support, whether it is front of house through
various volunteering initiatives, or behind the scenes, is truly
appreciated.

I thank the student leaders from the Class of 2024 and in
particular, School Captains, Jasmine Black and Isaac Brooks, for
creating a safe and supportive environment where we could

all “Step Beyond” our comfort zones to where the magic truly
happens.

We are blessed to have such a passionate, committed and
dedicated staff, and every day | am fortunate to witness the
positive impact they have on students, whether itis in the
classroom, on the sporting field, in the playground or on

the stage. | thank them for their outstanding contribution
throughout 2024 and also thank the Executive team for their
exceptional leadership of our various areas of the School.

As | said when | commenced in the role of Principal in 2023, | feel
honoured and privileged to be Principal of this great School and
reflecting on the 2024 year reinforces these sentiments. It has
been a milestone year in our School’s 140 year history, and one
of which I am exceptionally proud.



A Message from the Secondary School Captains

Jasmine Black and Isaac Brooks

As we wrap up Step Beyond and the incredible year we have had in
2024, we congratulate everyone for your achievements throughout
2024 and thank all our teachers and parents.

What an experience this school year has been. We began the
school year with the unforgettable musical Legally Blonde, where
students and teachers rehearsed for over four months to put
together an incredible performance.

We made huge progress in sustainability. Among the highlights,
we introduced reusable lunchboxes to the canteen and Redlands
introduced 60,0000 new honey-making bees to the Senior Campus.

In Sports, Redlands Snowsports team achieved 17 podiums at the
Interschool Championships and the Boys 1sts Touch Football team
won the Grand Final. Daisy Thomas (Yr 12) was accepted into Sport
Australia Hall of Fame's scholarship program as a skier and brought
home the silver medal from this year’s Youth Winter Olympic
Games.

Wellbeing Captaincy was also introduced, putting an even heavier
focus on developing Redlands already connected community. The
laughter shared during Lip Sync, as students stepped beyond their
comfort zones, or the deep and meaningful conversations sparked
by R U OK? Day are just a few examples that demonstrated the
versatility and values of this new captaincy.

Our spirit of Service has also been a shining example of what
makes Redlands so unique. Events like the Festival in the Fahl,
that embodied the heart of our School - empathy, generosity and
unity - were a massive highlight in Service. This year, the student
body raised an astounding $65,000 for charity, showing the power
of what we can achieve when we come together for a greater
purpose. These acts of service define us, reminding us that stepping
beyond ourselves can create change far beyond what we might
imagine.

Having successfully navigated Year 12, we would like to share the
wisdom that comes with being freshly graduated 18 year olds
and new Alumni of Redlands. These are the things we would tell
ourselves if we could go back in time.

One - go easy on the coffee. Yes, Year 12, we are definitely talking
to you with this one!

Two, as much as we hate to admit it, cramming doesn't work.
Consistent efforts is what makes you succeed. Be purposeful with
your time and energy.

Three, study the subjects you love, especially in senior years.
Depending on your choice of subject, time will either fly by or
drag on relentlessly.

Four, make the most of Secondary School. Sometimes it's hard
to know the value of moments until they become memories. Try
hard to appreciate and enjoy them as they happen.

One final message - we often talk about community, but the

final exams truly showcased just how close-knit we are. Even
after graduation, our teachers remained incredibly supportive,
and students stood by each other helping and supporting one
another, emblematic of the genuine sense of care that had been
growing all year reaching its peak. This exam block was a highlight
we never expected but will forever cherish.

To Liam and Aneke, as well as the rest of the captaincy team and
Year 12, we wish you the very best for next year. We know you
will lead the School with the same heart, passion and dedication
that this community deserves. Your vision and commitment

will undoubtedly inspire and guide the School to even greater
heights.

To everyone - parents, teachers, students, and friends - thank
you. Your support, encouragement and belief in us have made
this year truly extraordinary.

Though saying goodbye is bittersweet, our cohort is filled with
excitement for the adventures ahead. We will move onto our next
chapter with about as much elation as you can expect from a
cohort full of students who just gritted their way through Year 12.

We have learnt so much and hold this community so close to our
hearts, where it will stay for the rest of our lives. So, thank you all!



\ Message from the Redlands Parents and Friends Association

Brittne-Aspen Whitelaw, RPFA President

When we come together as a community, we create something far
greater than the sum of its parts.

Parents and carers remain a vital part of the Redlands school
community. In 2024, as we celebrated 140 years of Redlands, the
Redlands Parents and Friends Association (RPFA) continued its mission
to foster connection, celebration and meaningful engagement among
families, students and staff. It has been a truly remarkable year - one
marked by collaboration, innovation and heartfelt contributions from
volunteers across all corners of the school community.

A Year of Connection and Celebration

Throughout the year, the RPFA supported over 160 community-
building events. From coffee mornings, playdates and book club
meetings, to trivia nights, parent dinners and group walks on local
tracks, each occasion was a chance to bring people together. Our ever-
popular Friends Of events, alongside Second Hand Uniform and Book
Sales, helped foster connections while also raising important funds for
school programs and scholarships.

We proudly hosted two major all-school events - Twilight in the
Garden, with over 400 attendees, and in a landmark moment, the
Festival of Redlands. This all-encompassing celebration honoured
Redlands’ 140th birthday and showcased our unique educational
and cocurricular achievements to over 2,000 attendees. The joyful
day featured House-point activities, competitions and rides run by 10
Friends of Groups, vibrant student dance and music performances
and a Prep Art Auction, which raised over $5,500 for the Scholarship
Appeal. The Festival culminated in a community-wide cake-cutting
ceremony and the awarding of the inaugural Festival Cup to the
winning house - Roseby.

Community Support and Fundraising

Thanks to the generosity of our families and the commitment of

our volunteers, the RPFA continued to support critical fundraising
initiatives. Notably, our assistance with Giving Day, Second Hand
Sales and the Melbourne Cup Luncheon contributed to means-tested
scholarships, the High Country Campus expansion and more. Our five
Second Hand Uniform Sales alone raised $15,500, with an additional
$10,000+ generated from the Second Hand Book Sale.

Valuing Our Educators

We again prioritised recognising our educators, organising
morning teas, individual and centralised gifts and thoughtful
acknowledgements for Winter School staff. These expressions of
gratitude remain a cornerstone of our community spirit.

Operations Improvements

The RPFA also made great strides in improving internal operations
by introducing Xero, a cloud based financial reporting system. With
the support of the Redlands Digital Services staff, the RPFA have
transitioned to Microsoft Teams for improved information sharing
and continuity.

Strengthening Friends of Groups (FoGs)

New Friends of Groups - Friends of Sailing, Hockey, Touch Football,
AFL and Tennis - were launched, bringing the total to 14 and
extending our community reach even further. Under the guidance
of the Head of Friends of Groups, planning and reporting processes
were also enhanced.

Supporting Parent Contact Groups (PCGs)

Under strong leadership from Prep, Junior and Secondary School
PCG Coordinators, the Class Parents and Year Representatives
facilitated a vibrant calendar of social events, continuing to provide
vital connections between the School and families.

A Warm Thank You

None of these achievements would be possible without the
dedication of our volunteers. Special recognition is due to our
Secondary School students who mentored Junior School students
and supported Friends of Groups activities throughout the year.

As we look back on 2024, we do so with gratitude and pride.

The RPFA is more than a committee - it is a reflection of the
incredible spirit of community at Redlands. Thank you to all who
gave their time, creativity and heart. We can't wait to build on this
momentum in 2025.



‘ontextual Information About the School and
“haracteristics of the Student Body

Redlands is a leading contemporary and innovative coeducational
school inspiring students from Preschool to Year 12 to adapt,
create and thrive in our global community. We provide an extensive
range of academic, visual and performing arts, sporting, outdoor
education, leadership and service opportunities designed to inspire
holistic educational excellence and confidence for life.

Established in 1884 in the Anglican tradition, our rich and balanced
education program aims to develop well-rounded, confident and
compassionate young people who are encouraged to let their light
shine brightly - within and beyond our School gates.

Our Redlands Learning Platform defines our teaching and

learning framework. It is based on research developments in
educational theory and practice from Harvard University. This
school-wide common approach to teaching and learning supports
exceptional foundations in literacy and numeracy and enhances the
development of important skills including critical thinking, problem
solving, creativity and collaboration.

Our students enjoy strong results in both the International
Baccalaureate Diploma Programme (IB) and NSW Higher School
Certificate (HSC). This choice of HSC or IB offers students the
flexibility to develop their individual pathway to academic success.
We have offered the IB Diploma Programme for 35 years and
approximately half of our senior students study this programme,
guided by trained IB teachers.

Each student is further challenged and supported to achieve
personal excellence through our:

* iGrow Personalised Student Data Tree, which holistically tracks
and fosters their academic growth and wellbeing

* Ignite Innovative and Entrepreneurial Learning program, which
embeds entrepreneurial thinking and real world problem solving
* High Potential Learning Program, which offers tailored
enrichment, extension and acceleration opportunities to translate
high potential into high performance.

Our Redlands Student Wellbeing Framework fosters the holistic
development of our students, ensuring that their social and

emotional growth is nurtured alongside their academic performance.

This whole school approach to social and emotional learning
(SEL) as a continuous curriculum which is supported across our
P-12 pastoral and wellbeing programs. The framework provides a
clear continuum with specific outcomes for each stage of a child’s
development, addressing the five key areas of SEL: Self-Awareness,
Self-Management, Social Awareness, Relationship Skills and
Responsible Decision-Making. We firmly believe that a strong
foundation in SEL is essential to nurturing young people towards
“life-readiness”, empowering them to navigate challenges and
embrace opportunities with resilience and empathy.

Our vibrant and dynamic coeducational learning environment
encourages mutual respect between all students and develops
emotional intelligence, maturity and inclusiveness - critical
attributes for contemporary life. This environment prepares our
students for a modern society which values gender equity and
reflects the post-school coeducational setting in all areas of
future life.

Redlands is an international school for Australian families and an
Australian school for international families. We have students from
over 50 different countries, with students on a visa representing
approximately 10% of the cohort, with the main home countries
being the USA, UK, Canada, France, Germany, the Netherlands,
Denmark, China, Japan, South Africa and New Zealand. Redlands
is @ warm and welcoming community that values and celebrates
the diversity of our local and global network. Each year, around
5% of our graduating class pursued tertiary study and post-school
opportunities internationally. Our international Alumni chapters
continue to grow and strengthen year on year through increased
activity and engagement.

Redlands is one of more than 270 Round Square schools across 50
countries and six continents that connect and collaborate to offer
world-class programs and experiences, developing leadership
and global competence, character and confidence in students.
Exciting international opportunities include conferences, service
learning trips, exchanges and collaborations with students from
like-minded schools.

Experiential and Outdoor Education programs are a vital part of
a Redlands education aiming to enhance students’ perceptions of
their abilities, improve self-confidence, add to essential life skills
and develop a deep respect for the natural environment through
our annual Year Group camp program.

The Redlands High Country Campus in Jindabyne in the Snowy
Mountains region offers the greatest array of possibilities for
both curriculum fieldwork and experiential learning. In Year 9,
students spend a term at the High Country Campus in the
Moonbah experiential learning program and in Year 10 students
may also elect to attend Winter School at the High Country
Campus during Term 3, where they combine snowsports training
with the academic studies. In Year 10, students travel to North-
East Arnhem Land in a week-long indigenous cultural immersion
program with the Yolngu people, run by Culture College.

We offer an extensive range of cocurricular programs across the
visual and performing arts, sports and service learning, providing
students with the opportunity to explore new experiences and
develop personal interests and passions. Highlights include the
comprehensive Snowsports and Sailing programs and the Redlands
Dance Academy.



Theme 2 Outcor

tandardised Testing

2024 NAPLAN results indicate all year groups who participated (3, 5, 7 & 9) are performing well above the national average in all domains (reading,
writing, spelling, grammar, and numeracy) other than Year 7 Spelling. Year 3 Numeracy and Year 5 Writing are also above the average of schools
with a similar background. These results are visible in the following chart and available on the My School website: http://www.myschool.edu.au

_mpared With National Average

Reading Writing Spelling Grammar Numeracy
Year 3 480 467 446 479 473
Year 5 553 547 533 558 557
Year 7 601 589 574 596 607
Year 9 629 651 605 627 641

»enior Secondary Outcomes

In 2024, 168 students completed their Senior Secondary education
at Redlands with 76 students (45%) undertaking the NSW Higher
School Certificate and 92 students (55%) undertaking the IB Diploma
Programme. Redlands students enjoyed very strong results across
both programs with an overall median ATAR of 88.75.

For the HSC, 27 students (36%) qualified for the Distinguished
Achievers List, earning a Band 6 or E4 in at least one of their subjects.
For the IB, 59 students (64%) were IB Top Grade Achievers, earning a
Grade 7 in one of their subjects or an A in either their Extended Essay
or Theory of Knowledge.

During 2024, no students undertook vocational training or training
in a trade and attained an equivalent vocational education and
training qualification.

The Class of 2024 received 181 University Early Offers prior to
achieving their HSC or IB results (an exceptionally high number),
and 490 offers in total, with many of these later taking up their
first preferences for university admission.

>0st-School Destinations

2024 HSC and IB Highlights

« 8students 99+ ATAR (5%)

* 13 students 98+ ATAR (8%)

« 40 students 95+ ATAR (24%)

« 74 students 90+ ATAR (44%)

« 123 students 80+ ATAR (73%)

* 146 students 70+ ATAR (87%)

+ 4 students were named on the HSC All-Rounders List

+ 12 students received 13 nominations for HSC Showcases:
CALLBACK (Dance), ONSTAGE (Drama), SHAPE (Textiles and Design,
Design and Technology), TEXSTYLE (Textiles and Design)

* 1 student selected for HSC Showcases: CALLBACK (Dance)

* 32 students were awarded IB Distinctions for earning 40+ points
(out of 45) in the IB

Of the graduating class of 2024, the vast majority (approximately 97.5%) continued into tertiary study. 88% of students continued directly
onto tertiary study and approximately 9.5% of students elected to take a Gap Year. Approximately 97% of the students who are continuing
onto tertiary study headed to Australian universities and approximately 3% proceeded to an overseas university. Approximately 2.5% of

students are not going into tertiary study at this stage.

Redlands Year 12 University Offers

uUTs

SYDNEY
MACQUARIE

UNSW

ANU

MELBOURNE
NEWCASTLE

OTHER AUSTRALIAN
OTHER OVERSEAS

Redlands Year 12 Course Types

MANAGEMENT / COMMERCE
SOCIETY / CULTURE / LAW
NATURAL / PHYSICAL SCIENCES

CREATIVE ARTS /
COMMUNICATIONS / DESIGN

HEALTH / MEDICINE
ARCHITECTURE / BUILDING
INFORMATION TECHNOLOGY
AGRICULTURE / ENVIRONMENTAL

ENGINEERING / RELATED TECHNOLOGIES



1SC/IB Percentage of Students in the Top 2 Bands

The HSC awards Bands from 1-6 for students in each subject, with These tables recognise the percentage of HSC students who were
Band 6 being the highest. awarded a Band 5 or 6 by subject and the percentage of
IB students who were awarded a Grade 6 or 7 by subject.

The IB awards Grades from 1-7 for students in each subject, with
Grade 7 being the highest.

Higher School Certificate Top 2 Bands International Baccalaureate Top 2 Grades
# of Bands 5 & 6 (%) # of Grades 6 & 7 (%)
. Students | Redlands ~State U Students  Redlands \ Global

Ancient History 9 56 37 Group 1
Biology 24 37 35 English Language & Literature 82 43 23
Business Studies 41 80 37 English Literature 10 60 37
Chemistry 8 25 39 Group 2
Chinese Continuers 3 100 79 French B 7 86 46
Dance 2 100 67 Spanish B 11 64 58
Design & Technology 14 64 48 Japanese B 7 29 48
Drama 8 100 62 Chinese B 12 42 87
Earth and Environmental Science 6 50 32 Latin 6 67 >9
Economics 13 69 =1 French Ab Initio 11 64 33

Spanish Ab Initio 39 41 43
English Advanced 66 72 68 Group 3
English Ext. 1 8 100 9 Business Management 51 73 27
English Ext. 2 5 100 87 Economics 22 77 50
English Standard 10 0 13 Geography 27 63 46
French Continuers 3 100 63 History 20 80 14
French Extension 3 100 89 Group 4
Geography 15 47 38 Biology 26 50 21
Information Processes & Technology 8 38 31 Chemistry 27 70 38
Legal Studies 6 83 43 Physics 18 83 32
Mathematics Standard 42 57 29 Computer Science ) 100 30
Mathematics Advanced 24 33 50 Design Technology 14 29 21
Mathematics Ext. 1 1 81 80 Sports, Exercise and Health Science 12 58 28
Mathematics Ext. 2 3 100 86 Group 3

- Environmental Systems & Societies 15 ‘ 60 ‘ 13

Modern History 23 83 39

Group 6
History Ext.1 16 81 86 Mathematics Analysis 59 66 27
PDHPE 14 R =S Mathematics Applications 34 44 12
Physics 11 36 38 Group 7
Science Ext. 7 29 82 Dance 8 100 30
Studies of Religion 1 5 80 44 Music 7 100 38
Textiles & Design 13 77 50 Theatre 11 100 66
Visual Arts 10 80 67 Visual Arts 13 23 1"

Notes: Extension 1 Bands E4 and E3 are included as Bands 6 and 5 above.



Theme 3 Staf

Redlands remains committed to a culture of wellbeing and
fostering diversity, inclusion and equity. Aligned to our strategic
focus and employee value proposition commitments, we support
a number of key programs of work to create a workplace where all
employees feel valued, respected and empowered to thrive.

Diversity and Inclusion at Redlands

Redlands is a diverse and inclusive environment, with support
frameworks for all staff regardless of cultural or faith background
which support connection and belonging. This is embedded

in our Strategy, supported by our policy frameworks and
communicated and experienced by staff through leader example
and communicated programs of work. Currently, three of our

casual non-teaching staff members identify as Aboriginal or Torres

Strait Islander, and we actively encourage applications from First
Nations candidates. Our new HRIS enables improved reporting
on disclosed diversity metrics which allows us to build improved,
representative programs of work reflective of staff needs.

At Redlands, cultivating a safe and inclusive workplace where
everyone feels safe, respected and empowered to achieve their
full potential is a priority. Our Diversity and Inclusion initiatives
extend beyond governance and compliance obligations, with a
focus on ensuring inclusive practices across all aspects of staff
experience at work. We believe in leveraging differences to create
value and enhance the overall work experience for our staff,
students and our broader community.

Diversity and Inclusion Objectives:
e Promoting diversity at all levels of the organisation
e Providing equal opportunities and support for growth
throughout the institution
e Communicating and demonstrating respect and inclusion, both
internally and externally

Gender Equity

Redlands is committed to attracting, engaging and rewarding
quality staff, irrespective of gender. Our efforts toward gender
equity are deeply rooted in our values and cultural pillars, aligning
to our School motto, Let Your Light Shine.

Redlands participates in the annual Workforce Gender Equality
Agency (WGEA) reporting across May/June. This critical analysis
provides insights in progress areas and improvement
opportunities, shared with staff and the Board.

In line with Redlands focus on promoting and improving gender
equality in the workplace, a comparison between the 2024 gender
breakdown reported in last year's WGEA submission and our
current data reflects females continue to make up the majority of
the Redlands workforce.

Redlands promotes gender equity through various initiatives,
including:
e Supporting programs of work (policies/procedures) across 2024
against six WGEA gender equality indicators (GEIs)
e Setting measurable goals and regularly evaluating progress
toward gender equality
e Ensuring merit-based recruitment processes free from gender bias
e Maintaining transparency in our compensation structure with
regular pay equity analyses
e Continuously updating governance frameworks to support
gender equity and diversity

Our ongoing initiatives include:

e Ensuring inclusive language and content in our policy
framework

e Supporting and communicating workplace flexibility and
parental leave policies

e Recognising and celebrating Australia’s Indigenous communities
and diversity generally

e Assessing and addressing biases in recruitment and progression
practices

Teacher Accreditation

Accreditation Level Number of Teachers
Conditional 8
Provisional 1"
Proficient 167

Highly Accomplished (Voluntary Accred.) 2

Lead Teacher (Voluntary Accred.) 1

Workforce Composition

Teaching Staff 188
FTE of Teaching Staff 179.8
Non-Teaching Staff 142
FTE of Non-Teaching Staff 117.8

Gender Balance

Teaching Staff Female 77%
Teaching Staff Male 23%
Non-Teaching Staff Female 62%
Non-Teaching Staff Male 37%




Theme 4 A

Student Attendance Policy

. Purpose

The NSW Education Act 1990 sets out requirements for
attendance of students at school. This policy outlines the
responsibilities of Redlands regarding student attendance
including maintaining a register of enrolments, having
procedures in place to monitor attendance, identify, follow
up and notify absences, and to maintain relevant registers.

. Policy Statement

Regular attendance at school is essential to assist students
to maximise their potential. Redlands takes seriously its
responsibility, in partnership with parent/carer(s), for
promoting the regular attendance of its students.

The Principal maintains a register, in a form approved by the
Minister, of the enrolments and daily attendance of all children
at Redlands, which includes information for each student

as required by Section 3.8 of the NSW Education Standards
Authority (NESA) Registered and Accredited Individual Non-
government Schools (NSW) Manual.

Student absence and variation to attendance will be recorded
using the Minister’s codes.

Redlands will monitor student attendance data and implement
intervention strategies to improve unsatisfactory attendance of
students.

Where the parent/carer(s) of a student of compulsory school
age seek an exemption from attendance at school or an
exemption from enrolment, the Principal will process the
application in accordance with the guidelines from NSW
Department of Education.

The Principal may exercise the Minister’s delegation under
Section 25 of the Education Act in relation to granting and
cancelling a certificate of exemption from being enrolled and
attending school in certain prescribed circumstances.

. Related Policies and Documentation

Student Attendance Procedures

. Related Legislation

Education Act 1990

Student Attendance Implementation Summary

Register of Daily Attendance

Aregister of daily attendance is maintained by each respective School
Section Administration Office in the School’s Student Information
System (Engage) and includes the following information:

Daily attendance and absences, using appropriate codes
All other absences
The reason for any absence

Appropriate documentation explaining the reason for any
absence

The register of daily attendance is retained for a period of seven
(7) years after the last entry was made.

Monitoring and Following Up Attendance

Teachers record absences in Engage and receive an automatic
reminder daily if they haven't completed this.

An explanation for any student absence from school is emailed
through by parents or carers and kept on file. The reason for
the absence is then recorded in Engage using the appropriate
codes.

If a student is absent from school for more than three (3) days
because of iliness/sickness, a medical certificate is required to
verify their absence.

Communitcation with parents/carer(s) of any students who
have unexplained absences for that day.

If there is no response from the parent/carer(s), a follow up
email or phone call is sent to the parent by the respective
Administration Assistant.

A poor or unsatisfactory record of student attendance and/
or lateness is followed up with the student and parents by the
Dean of Students and/or Head of School as appropriate and
appropriate action is taken.

A record of poor or unsatisfactory attendance for an individual
studentis recorded in Engage and in their individual student
file and followed up with the Deputy Principal.

Student Attendance
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Year Level Attendance Rate %
Kindergarten 94
Year 1 94
Year 2 94
Year 3 95
Year 4 94
Year 5 93
Year 6 92
Year 7 94
Year 8 94
Year 9 92
Year 10 93
Year 11 94
Year 12 94
Total K-12 93



Theme 5 School

The School's policies are publicly available on the website. Links to School policies are as follows:
Child Safeguarding Policy

Procedures for Handling Child Safeguarding Matters

Student Anti-bullying and Harassment Policy

Student Discipline Policy

Complaints Handling Policy

Conditions of Enrolment


https://www.redlands.nsw.edu.au/wp-content/uploads/2024/04/Redlands-Child-Safeguarding-Policy.pdf
https://www.redlands.nsw.edu.au/wp-content/uploads/2024/05/Procedures-for-Handling-Child-Safeguarding-Matters.pdf
https://www.redlands.nsw.edu.au/wp-content/uploads/2023/10/Redlands-Student-Anti-Bullying-and-Harassment-Policy.pdf
https://www.redlands.nsw.edu.au/wp-content/uploads/2024/03/Redlands-Student-Discipline-Policy.pdf
https://www.redlands.nsw.edu.au/wp-content/uploads/2024/05/Complaints-and-Allegations-Handling-Policy-2024.pdf
https://www.redlands.nsw.edu.au/wp-content/uploads/2024/03/Redlands-Conditions-of-Enrolment-July-2023.pdf

Theme 6 Stakeht

Student Satisfaction

Student voice is highly valued at Redlands, and students of all
ages have regular formal and informal opportunities to provide
their feedback and suggestions.

Heads of School Sections meet regularly with the student
leaders, providing an open channel of communication

for concerns or issues in both directions. The Student
Representative Council and Peer Support Representatives
provide other opportunities for the sharing of information and
ideas about improvement.

Students are encouraged to raise concerns about wellbeing
with the School’s Pastoral staff, our Year Advisors (Secondary)
and Year Coordinators (Primary) in particular, and they can
also make a wellbeing report via a dedicated email address

to our Counsellors. At Redlands, an environment of proactive
support is fostered. Redlands students continue to report that
the School’s clear behaviour expectations and consequences
alongside anti-bullying policies remain effective.

Students are regularly surveyed throughout the year, both
informally and formally, so that the School can effectively
respond to their feedback. Some of the formal surveys
conducted in 2024 were:

* Year 3-12 Student Voice Survey

+ Year 3-12 ACER Social and Emotional Wellbeing Survey
* Year 7 2024 E-Safety Be Secure Quiz

* Year 7-12 School Climate Survey (Pastoral)

+ Year 7-12 Cocurricular Clubs

* Year 10 Pathways Survey

* Year 11 and 12 IB ATL Strength Survey

+ Year 12 IB University Preferences Survey

* Year 12 Exit Survey

All Redlands students from Years 3-12 participated in an annual
Student Voice Survey where they gave individual feedback on each
of their teachers across 20 different areas of classroom practice.
This feedback data was reviewed by teachers with their Subject/
Year Coordinator and then used by each individual classroom
teacher to reflect on their practice and develop improvement
goals. There was a positive response to the Student Voice Survey
from both teachers and students in 2024.

In our Junior School, the average was 4.92 on a 6-point scale,
indicating strong overall agreement, through the following
results:

1. Deep Understanding - 5.05

2. Relevance and Engagement - 4.96

3. Supportive and Inclusive Environments - 4.97

4. Quality Feedback - 4.89

5. Student Reflection and Critical Thinking - 4.73

Junior School Students appreciated classes that connected
their learning to real-world contexts, offered choice and
creativity in assessments and provided engaging, well-
structured lessons with supportive teachers. They consistently
valued opportunities for discussion, personalised feedback

and hands-on or collaborative learning that deepened their
understanding and confidence.
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Now in its fifth year, the Secondary School Student Voice Survey
provides insight into students’ perceptions of teaching and
learning. In 2024, the average score across all Secondary School
classrooms was 4.86 on a 6-point scale, indicating strong overall
agreement that students are experiencing best practice.

The survey measured five strategic domains, with the following
results:

. Deep Understanding - 4.96

. Relevance and Engagement - 4.75

. Quality Feedback - 4.78

1
2
3. Supportive and Inclusive Environments - 4.96
4
5. Student Reflection and Critical Thinking - 4.84

Secondary School Students appreciated clear, structured
teaching that supported their understanding and progression -
particularly through timely feedback, engaging class discussions
and resources that helped them revise and improve. They also
valued real-world connections, opportunities for creativity and
collaboration and learning environments that were inclusive,
supportive and responsive to their needs.

Staff Satisfaction

Across 2024, School leaders and the People and Culture team
focused on targeted programs to support staff satisfaction,
engagement and retention, aligned to our strategic focus on
ensuring Redlands remains an employer of choice. A key aspect
of this was measuring and assessing the progress of those
respective programs of work.

Focusing on staff voice and building opportunities for
gathering and responding to staff feedback was an ongoing
focus for Redlands across 2024, reflective of our commitment
to a culture of consultation, transparency and trust. To
capture a broad range of perspectives, staff were invited

to complete the Staff Engagement survey in Term 4 2024.
The key outputs of the survey reflected strengths in child
safeguarding, staff connection to, and demonstration of,
Redlands values, role clarity and strategic vision, and across
risk reporting education and practice. Improved recognition
was flagged as a development area. The results were shared
with staff and have formed the basis of Executive review and
informed actions and areas of focus for 2025.

The survey results reflected a noticeable change in the areas
staff reflected on as having relevance in the School. These
included an increased focus on the importance and relevance
of values, which are increasingly finding expression in the
narratives and behaviours across the School. The People
and Culture and Executive teams led a focus on embedding
values across the year in the performance review tool
(Performance Growth Plan) at Executive and team meetings
and individual 1:1s, to support improved people and culture
outcomes. The proposed Workforce Strategy (a derivative of
the 2024 PeopleBench Review) will leverage this and further
consolidate the key strategic focus areas noted - particularly
across Wellbeing and Flexibility, also reflected across the
development and expansion of Redlands Employee Value
Proposition (EVP) across 2024.

People and Culture embedded the EVP video across Redlands
our People and Culture Lifecycle. Its value and impact in terms
of attraction was assessed across our New Joiner Feedback form
designed to track the impact of the EVP video for successful
candidates/new joiners and tested again at Induction.



Human Resources Information System (HRIS) Implementation

With the cessation of the previous HRIS system
(PeopleStreme) on 30 September 2024, the People and
Culture team implemented a new system, launched on 14
October 2024. To support staff across the integration, the
team collaborated across All Staff training sessions led by
the Digital Services team, enabling ease of use for staff and
leaders and a shared understanding and improved user
experience of the new system.

PeopleBench Workloads Review

A sector first analysis of workload and wellbeing, Redlands
supported staff satisfaction and engagement across a
number of key derivatives from the PeopleBench Review
recommendations, as follows:

* Review and reduction in reporting workload

+ Choice and flexibility in cocurricular and camp participation

* Reduction in cocurricular requirements

+ Review of Student Information System

+ Scheduled collaborative time in timetables

+ More Individual Planning Time on Professional Learning days
+ Collapsed Year 10 classes in Term 4 - no assessments

+ Clarification of expectations around being onsite and start/
finish times for the school day

+ Digitisation of forms

+ Automation of staff onboarding and offboarding

+ Automation of enrolment process using Digistorm Funnel
» Timesheets in Clipboard

+ Automation of Uniform Shop Bookings

These initiatives have resulted in positive anecdotal

feedback from staff and improved satisfaction and
engagement across our employee engagement analysis.

Employee Wellbeing Program (EWP)

As part of our ongoing strategic commitment to innovation
(Strategic Driver 1) and sustaining and deepening our Culture
of Wellbeing (Strategic Driver 4), Redlands commenced a
review of the current Employee Assistance Program (EAP)

in late 2024. This review was an output of the Risk Oversight
Committee Deep Dive into People Risks (2024).

The scope of the review was considered to ensure a holistic
platform that accommodated best practice features
inclusive of enhanced accessibility (inclusive of an app and
24/7 chat access), a range of staff wellbeing and mental
health support tools, leader enablement support and
strong alignment to our Redlands culture and values.

The review aligned to staff feedback which reflected the
need for increased wellbeing programs that had improved
frequency and accessibility for all staff and enhanced
mental health support. In Term 4, the Staff Wellbeing
Committee worked alongside the People and Culture
team and the Deputy Principal to review three providers,
inclusive of our current provider Acacia, selecting Sonder
as the preferred provider.

Parent Satisfaction

We recognise the vital relationship between home and school
and provide regular opportunities for parents and carers to
actively engage with the School through formal and informal
channels. In 2024 parents and carers continued to involve
themselves in many areas of school life as passionate and
dedicated advocates and volunteers, selflessly supporting
our School and the wider Redlands community.

The Redlands Parents and Friends Association (RPFA),
Parent Contact Groups (PCGs) and Friends of Groups
(FoGs) have all been actively engaged in bringing our
various parent and carer groups together, both socially
and operationally, providing valuable and regular feedback
to the School.

Members of the Executive attend almost all School
functions and activities. This provides another avenue

of regular, informal feedback and support for students,
parents, carers and staff. Regular feedback is also
collected through a feedback email address and followed
up appropriately.

All parents and carers will be surveyed in 2025 to evaluate
the School’s delivery on its offering through the biannual
AIS NSW Perspectives Survey. The survey covers five key
domains: School Environment, Teaching and Learning,
Student Wellbeing, Leadership and Community.



Theme 7 €

The total reportable income including
Government recurrent per capita funding
for the year ended 31 December 2024 was
$80.6M. School income was 11.3% higher
than 2023 due to tuition fee increase and
additional student numbers enrolled.

Operational expenses increased by

9.7% in 2024 to $78M. This was primarily
attributable to higher employee staffing
expenses and higher operating expenses.

For the 2024 year, the School generated
$8M in net cash from operating activities
and continues to recognise the importance
of further action required to effectively
manage increasing pressure on School
revenue and expenses.

Capital Expenditure of $9.7M during 2024
included $4.9M for the High Country
Campus Building additions, $1.1M for
the Macquarie University Northern

Oval Synthetic Surface redevelopment,
$1.6M for the Mosman Lawn Tennis Club
upgrade, $0.5M for the Peter Cornish
Building refurbishment works, $0.4M for
the Redlands Learning Hub amenities
addition, $0.5M for ICT related upgrades
and enhancements, including classroom
AV upgrades and other upgrades to ICT
infrastructure, and the acquisition of
various furnitures and fixtures.

In 2024, $1.1M was received from donations
and $0.03M from interest income. Separate
to this, the SCECGS Redlands Scholarship
Fund received $0.24M from donations and
$0.27M from interest income; and the end
balance of Assets Under Management as of
31 December was $4M.

Maintaining diligent fiscal management

will be important in the coming years, as
the School focuses on the five strategic
outcomes within the Strategic Plan and the
execution of the three campus Master Plan.
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Appendix

“urricular/Cocurricular Achievements and Events

English
Whitlam Institute’s What Matters Writing
Competition

+ 3 Senior students selected for the Finals
The Ethics Centre’s Young Writers'
Competition

+ 1 Senior Girl achieved Highly Commended
Book Week
Premier’s Reading Challenge

Mathematics
Australian Mathematics Competition
+ 2 High Distinctions, 30 Distinctions
ICAS Mathematics Competition
+ 1 High Distinction, 23 Distinctions
Bebras Computational Challenge

+ 3Junior students awarded Excellence
Awards
Computational and Algorithmic Thinking
Competition
+ Junior students awarded 1 High Distinction,
4 Distinctions and 10 Credits

Science/Technology
Big Science Competition
+ 7 High Distinctions, 22 Distinctions,
23 Credits, 24 Participations
National Science Week
Year 8/10 Science Symposiums
Year 7 STEAM - Bee-yond the Hive
Year 2 STEAM Day
Year 7 Day of Al
Year 5/6 Day of Al

Innovation/Entrepreneurship
Year 11 Industry Day

Year 10 Commercialisation Challenge
Year 10 Biotech Futures Challenge
Year 9 Intrapreneurship Program
Year 8 Circular Economy

Year 6 UNICEF Collaboration

Year 5 Shark Tank

StartUp Bootcamp

Economics

+ 1 Senior Girl placed 1st in the Australian
Economics Olympiad

Debating
SDN Debating Competition
* Year 7 team placed 1st
* Year 8 team placed 1st
UN Youth Voice

+ 1 Senior Girl achieved Highly Commended
at the NSW Final

NSW Schools Constitutional Convention
+ 1 Senior girl represented Redlands at NSW
Parliament
Model United Nations
* Year 11 team won Best Delegation Award
Plain English Speaking Award
+ 1 Senior Girl won the Regional Final and
qualified for the NSW Semi Finals
Australian Individual and Debating Public
Speaking Championships
+ 1 Senior Girl placed 14th Overall
+ 1 Senior Boy placed 4th in After-Dinner
Speech
Speakfest
+ 1 Senior Girl placed 15th Overall
+ 1 Senior Boy placed 3rd in Persuasive
Speech
House Debating Competition
The Great Debate Students vs Staff

da Vinci Decathlon

* Year 11 team - 3rd Overall; 2nd in
Code Breaking, 2nd in Ideation, 3rd in
Cartography, 3rd in Art and Poetry, 5th in
Mathematics

* Year 9 team - 3rd in Science, 4th in
Cartography

* Year 8 team - 10th Overall; 2nd in English,
2nd in Art and Poetry

Ethics Olympiad
* Year 7-8 team placed 1st
* Year 6 team placed 1st
* Year 5 team placed 4th

Tournament of Minds
* Year 7-8 team placed 2nd in Arts Challenge

ICAS Competitions

* Junior students achieved 10 High
Distinctions and 41 Distinctions

National History Challenge
* Redlands students achieved 4 Bronze
Awards and 2 Green Awards

Languages
Language Perfect Championships
+ Redlands Junior School Spanish students
placed 5th in the world
Japanese New Year Art Competition
+ 1 Senior Boy achieved Highly Commended
International Day

Visual Arts
HSC
+ 1 student was nominated for ARTEXPRESS
Mosman Youth Art Prize
+ 1 Senior student placed 3rd
HSC Art Exhibition
IB Art Exhibition

Innovative Design
HSC

+ Design and Technology: 1 student was
nominated for Shape

+ Textiles and Design: 3 students were
nominated for SHAPE/TEXSTYLE

HSC Design and Technology, Textiles and
Design and Computing Science Showcase

Drama
HSC

+ 7 students received 5 nominations for
ONSTAGE
Shakespeare Carnival
* Redlands team placed 1st in Physical
Theatre at the Regional Final and 3rd at the
NSW Final
HSC Drama/IB Theatre Showcase
Year 11 Drama - Ruby Moon
Year 10 Drama - Shakespeare Under the Stars
Year 9 Drama - Docudrama
Year 8 Drama - Compass

Music
HSC/IB Performance Showcases
Australian School Band and Orchestra
Festival
+ Combined Intermediate and Advanced
Strings Ensembles won Gold
» Advanced, Intermediate and Junior Concerts
Bands all won Silver
Australian Double Reed Competition
+ 1 Senior Boy won the Grade 7/8/CMU
section on bassoon
AMEB Exams
+ 5 A+ High Distinctions, 6 A Distinctions,
26 A- Honours in Piano, Voice, Violin, Cello,
Double Bass, Flute, Clarinet, Trumpet,
French Horn, Trombone, Guitar, Drums,
Musical Theatre, Musicianship
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Dance
HSC

+ 1 student received 3 nominations and 1
selection for CALLBACK

HSC/IB Showcase
RAD Exams

+ Senior - 30 students awarded; 4 High
Distinctions, 10 Distinctions, 10 High Merits,
6 Merits

* Junior - 22 students awarded; 4 High
Distinctions, 7 Distinctions, 9 High Merits,
2 Merits

* Junior Class Awards - 31 students awarded
Australian Ballet School

+ 1 Senior Boy was awarded a place to
commence in 2025

Queensland College of Dance

+ 1 Senior Girl was awarded a place to
commence in 2025

Asian Grand Prix
+ 1 Senior Girl won Silver
Australian Classical Grand Prix
+ 1 Senior Girl qualified for the Finals
IDO World Tap Dance Championships
+ 1 Junior Boy placed 2nd in Children’s Solo
Male
+ 1 Junior Girl placed 16th in Children’s Solo
Female
Isobel Anderson Awards
+ 1 Senior Girl qualified for the Finals
Joan and Monica Halliday Awards
+ 1 Senior Boy qualified for the Finals
Australian Institute of Classical Dance
+ 2 Senjor Girls achieved Highly Commended
Sydney Eisteddfod
+ Senior Jazz Performers 2 placed 1st and
performed at the Dance of Champions

+ 1 Senior Girl placed 2nd in Ballet and Highly
Commended in Contemporary

1 Senior Girl achieved Highly Commended
in Ballet and in Contemporary

1 Senior Girl achieved Highly Commended
in Contemporary

1 Senior Boy achieved Highly Commended
in Ballet

SPACE
+ Senior Baller Performers placed 1st
* Junior Ballet Performers placed 2nd
IRBD Eisteddfod
« Senior Jazz Performers 2 placed 3rd
Ryde Eisteddfod
+ 1 Senior Girl placed 2nd in Ballet, 3rd
in Contemporary and won a Senior
Scholarship as a Top 5 Finalist
Platinum Dance

+ 1 Senior Girl placed 1st in Classical Solo and
Contemporary Solo

+ 2 Senior Girls placed 1st in their Jazz Solos

+ 1 Senior Girl placed 2nd in Jazz Solo
Ultimate Dance Challenge

+ 1 Senior Girl placed 1stin Classical

+ 1 Senior Girl placed 1st in Contemporary

and 2nd in Lyrical

+ 1 Senior Girl placed Highly Commended

Energy Express

+ 1 Senior Girl placed 2nd in Lyrical and in
Contemporary
Expressive Dance Competition
+ 1 Senior Girl placed 1st in Contemporary
and 1stin Improvisation
Extreme Dance Competition
+ 1 Junior Girl placed 3rd in Classical Solo

.



Performing Arts

Musical - Legally Blonde

Gala Arts Festival

Dance on Film - The Nutcracker...AND BEYOND!
Play - Away

Senior Music Festival - Kaleidoscope!

Junior Music Festival - Postcards from Abroad
Senior Piano Competition

Junior Piano Competition

Vocal Competition

Instrumental Competition

Composition Competition

Battle of the Bands

Choral Celebration

Red Factor

HICES Music Festival

MIP Concert

Strings Concert

Theatresports Competition

Drama Celebration

Year 5 Musical Theatre - Madagascar

Year 6 Musical Theatre - Seussical the Musical
End of Year Soirees

Leadership

Burn Bright Leadership Training
yLead Altitude Day

National Young Leaders Day
North Sydney Council Voice of Youth Workshop
Peer Support Leadership Program
Student Representative Council
UN International Women's Day
National Reconciliation Week
House Spirit Fair

Harmony Day

World Ocean Day

Duke of Edinburgh

Festival of Redlands

Service
Matthew Talbot Hostel
Breast Cancer Research

Mother’s Day Classic Fun Run and Walk

Anglicare Toys ‘'n’ Tucker Appeal

UNICEF Australia - Children of Gaza Crisis

Appeal

CMRI - Jeans for Genes Day
Children’s Cancer Institute

Kids Giving Back

Raise Foundation

McGrath Foundation

Rough Edges

Wayside Chapel

Mary’s House

Share the Dignity

Indigenous Literacy Foundation
Bupa Aged Care

Sydney Children’s Hospital
Humpty Dumpty Foundation
Year 12 Give Back Day
Bougainvillea Retirement Village
Clean Up Australia

ANZAC Day Services
Remembrance Day

Greenlands Week



sport Achievements

Athletics
Australian Junior Championships
+ 1 Senior Girl placed 3rd in U16 Hammer
Throw and 8th in U18 Hammer Throw
+ 1 Senior Boy placed 9th in 800m
+ 1 Senior Girl placed 6th in 3000m and 7th in
1500m
NSW Junior Championships
+ 1 Senior Girl placed 1stin U16 Hammer
Throw
+ 1 Senior Boy placed 3rd in U20 800m
+ 1 Senior Girl placed 3rd in U15 1500m
+ 1 Senior Girl placed 5th in 800m and 8th in
3000m
+ 1 Senior Girl placed 9th in 800m and 15th
in 400m
NSW All Schools Championships
+ 1 Senior Boy placed 1stin 1500m
CIS Carnival
» Redlands Senior team achieved 2 3rd places
and 18 Top 10 places
+ 28 Senior students represented ISA
+ 13 Junior students represented HICES
ISA Carnival
» Redlands team achieved 40 podium places -
9 1st places, 15 2nd places, 16 3rd places
* Girls teams placed 2nd Overall in Div 1;
Senior Girls 2nd, Inter Girls 2nd, Junior Girls
2nd
Senior Athletics Carnival
+ 2 records broken: Senior Boys 1500m,
Intermediate Girls 800m
Mini-Mos Fun Run
+ 1 Senior Boy placed 1stin Mens U20, 5th in
Mens 10km
+ 1 Senior Girl placed 3rd in Womens 5km

AFL

+ Senior Boys and Junior Boys teams were
runners up in the Div 2 Independent Schools
Competition Grand Final
1 Senior Boy and 1 Senior Girl were awarded
CIS Blue Colours
2 Senior Boys were members of the CIS
Secondary School Team of the Year (U15
Boys)
2 Senior Boys and their North Shore Swans
team won the U13 Division 1 Grand Final;
with one awarded the Best on Ground medal
1 Senior Boy was one of 28 Sydney Swans
Academy players to participate in the Swans
ARA First Nations Program Games

Basketball
Australian Basketball Championships
+ Boys 1sts won Gold in U20 Div 5
ISA Championships
+ Girls 2nds, Boys 3rds, 15B and 15D won the
ISA Grand Final
* Boys 15A, 13C and Girls Junior C were
runners up in the ISA Grand Final
+ 7 teams qualified for the ISA Grand Final
Other
+ 1 Senior Girl was selected for the Basketball
NSW Talented Athlete Program

Cross Country
NSW All Schools Championships
+ 1 Senior Boy placed 7th in 18Y Boys 8km
+ 1 Senior Girl placed 11th in 16Y Girls 6km
NSW CIS Championships
+ 16Y Girls team placed 2nd
+ 16Y Boys team placed 3rd
+ 8/9Y Boys team placed 2nd
+ 1 Senior Boy placed 6th in 18Y 8km
+ 1 Senior Girl placed 9th in 15Y 4km
* 1 Junior Boy placed 2nd and 1 Junior Boy
placed 8th
+ 1 Senior Boy, 1 Senior Girl and 1 Junior Boy
qualified for NSW All Schools
+ 24 Senior students represented ISA
* 14 Junior students represented HICES
ISA Carnival
+ Intermediate Girls placed 1st Overall and
were awarded the Intermediate Girls Shield
+ 1 Senior Boy won Gold in 18 Boys 6km

+ 2 Senior Girls won Gold in U16 Girls 4km and
U14 Girls 3km

« Redlands students achieved 12 other Top
10 Places

Football

« Girls 1sts, Junior A, B, C were runners up in
the ISA Grand Final

« 1 Senior Girl was selected to play for Sydney
FC

+ 1 Senior Girl was selected for the CIS team
and selected to represent NSW at the All
Schools National Tournament

+ 2 Senior Girls were selected for ISA teams
and 5 Senior Girls represented Redlands at
the ISA Plate

+ 1 Senior Boy was selected for the ISAU16
team

« 1 Senior Boy signed a three-year scholarship
contract with the Western Sydney
Wanderers

+ 1 Senior Boy and his Bulls FC Academy
team won the NSW U14 Youth League 2
Championship

* Junior 6A, 6B, 5C and 3C Football teams were
undefeated during the IPSHA season

Hockey

« Girls 1sts were runners up in the ISA Grand
Final

+ Redlands teams were named joint winners
of the Hockey School Championship Shield

1 Senior Girl represented Redlands at ISA
and competed for the NSW CIS Team at the
All Schools Tri-Series Tournament

« 1 Senior Boy was selected for the NSW
U14 team to compete at the National
Championships

* 3Junior Girls were selected for the CIS trials

Netball
« Inter C, Junior D and Junior F teams won the
ISA Grand Final
* Senior 3rds, Junior A, E and G teams were
runners up in the ISA Grand Final
* 2 Junior Girls were selected for the CIS trials

Rugby
« 1 Senior Boy was selected for the ISAU16
team
+ 1 Senior Boy and his U15 Manly Marlins team
won the Plate division at the NSW Junior
Championships

Rowing
Australian Championships
» Under 17 Boys Quad won Gold
« Under 17 Boys Double won Bronze
+ 5 crews were selected to represent Redlands
NSW Championships
* U17 Mens Quad Sculls won Gold
NSW All Schools Championships
* Redlands crews won 2 Gold, 7 Silver,
9 Bronze
Head of the River
+ Redlands Boys crews placed 5th Overall,
winning 2 Gold, 1 Silver, 2 Bronze
+ Redlands Girls Crews placed 11th Overall,
winning 1 Bronze and 9 Top 10 places
ACT Junior Championships
« Redlands crews won 2 Gold, 4 Silver,
3 Bronze
ACT Head of the Lake Regatta
« Redlands crews won 2 Gold, 7 Silver,
8 Bronze

Swimming
National Swimming Championships
+ 1 Senior Girl placed 7th in 50m Butterfly and
placed 4th in 15-16Y 4x50m Freestyle Relay
NSW CIS Championships
» 8 students represented ISA at the NSW CIS
Championships
+ 1 Senior Girl won silver in 50m Butterfly and
Bronze in 50m Backstroke, and was selected
for the CIS team

ISA Championships
+ Boys team placed 1st Overall in Division 2;
Seniors 2nd, Intermediates 3rd, Juniors 1st
+ Girls team placed 6th Overall in Division 1;
Seniors 7th, Intermediates 3rd, Juniors 6th
Senior Swimming Carnival
* 3 records broken: Open Boys 100m
Freestyle, 17 Boys 50m Freestyle, 17 Boys
50m Backstroke
HICES Carnival
+ 12 students were selected to represent
HICES at NSW CIS Championships

Sailing
Redlands Cup
+ Redlands boats placed 3rd and 4th in Pacers
Gold Fleet Final
* Redlands boat placed 2nd in Pacers Silver
Fleet Final
ACT Sailing Championships
+ Team A placed 2nd Overall and 1st Mixed/
Coed
* Team B placed 11th Overall and 6th Mixed/
Coed
RPAYC High Schools Teams Racing Regatta
+ Redlands team placed 5th Overall and
1st Mixed/Coed team; and won the
Abbotsleigh Umpires Award trophy for
great enthusiasm, sportsmanship and
improvement
RSYS Dinghy Squad
+ 4 Senior Boys were awarded the RSYS
Spirit of the Squadron Trophy, the HB
JarrettJunior Champion Shield, the Junior
Sailing Pointscore Milner Tray, the Optimist
Achievement Award, the Optimist Award for
Excellence and 4 1st places, 3 2nd places and
13rd place
State/National
+ 1 Senior Girl placed 1st U19 Overall, 1st
U19 Female, 4th Female Overall and 7th
Overall at the NSW ICLA Metropolitan
Championships; was selected for the
Australian Sailing National Youth Squad
after qualifying as the 3rd Youth ILCA 6
sailor in the Olympic Class at Australian
National Championships; and was invited
to join the National Pre-Emerging Olympic
Pathway Squad for 2024/25.

Tennis

+ Teams 3, 7, 8 and 10 won the ISA Grand Final

* Teams 9 and 11 were runners up in the ISA
Grand Final

+ 1 Senior Boy won the U14 Match Play Singles
at the Bathurst Spring Open and Junior
Competition

* 1 Junior Girl represented CIS at the NSW
PSSA trials

Touch Football

Boys 1sts and Junior B Girls won the ISA
Grand Final

Girls 1sts and Junior A Girls were runners up
in the ISA Grand Final

5 teams contested the ISA Semi Finals and 4
teams qualified for the Grand Finals

1 Senior Girl was selected for the CIS

team to compete in the National Youth
Championships

4 Senior Girls were selected for ISA Opens

1 Senior Boy was selected for ISA U15 Boys
13 Senior Girls competed in the National All
Schools Tournament

4 Junior students were selected for the CIS
Trials

Water Polo
* Intermediate Boys won Bronze



Snowsports
Redlands Cup
+ Redlands team achieved 21 podium finishes, 14 team and 7 individual -
2 Gold, 9 Silver, 10 Bronze
Sydney Interschools
+ Redlands team achieved 17 podium finishes, 8 team and 9 individual -
6 Gold, 6 Silver, 5 Bronze
NSW Interschools
» Redlands team achieved 4 podium finishes, 3 team and 1 individual -
1 Silver, 3 Bronze
+ 23 students qualified for the National Interschools
National Interschools
» Redlands team achieved 4 podium finishes, 3 team and 1 individual -
2 Silver, 2 Bronze
International
+ 1 Senior Girl won silver in Big Air Freestyle Skiing and placed 5th in
Ski Slopestyle at the Winter Youth Olympic Games; won 3 awards at
the Snow Australia Awards - 2024 Junior Athlete of the Year, Female
Athlete of the Year (Freestyle Park & Pipe), Junior Athlete of the Year
(Freestyle Park & Pipe); and was accepted into the Sport Australia Hall
of Fame’s 2025 Scholarship and Mentoring Program

Gymnastics
IPSHA Carnival
* Redlands Junior teams placed 4th, 5th and 6th
* 1 Junior Boy placed 1st Floor, 1st Pommel, 1st Rings, 1st Vault,
1st Parallel Bars, 1st High Bar
* 1 Junior Girl placed 4th on Beam

Cycling
+ 1 Senior Boy placed 5th in the Australian Cycling Slopestyle National
Championships

Equestrian
+ 1 Senior Girl placed 7th in Senior Secondary Showjumping and 8th
in Senior Secondary Preliminary Dressage at the NSW Interschools;
placed 6th in 80cm-1m Showjumping at the TSHA National Titles; and
was awarded Reserve Champion in 95cm Combined Training at the
ISHE Interschools

Indoor Hockey
+ 1 Senior Boy and his NSW U13 Hockey team won bronze in the Hockey
Australia National Championships

Softball
+ 1 Senior Girl and her NSW Team won the U14 National Championships,
she was selected for the NSWCIS Softball team and selected for the
NSW U16 team to compete at the National Championships




Donors

The following is a list of the names of families, friends and Alumni who financially supported the means-tested Redlands Scholarship Fund
and Building Fund during 2024. Their generosity is appreciated and on behalf of the School community we thank you sincerely for your support.

The following list of donors excludes a number of generous donors who have requested to remain anonymous.

New Patrons ($100k+)
Buncomb / Neilson, Todd & Paris
Lobo / Staley, Leroy & Mayumi

New Benefactors ($50k to 100k)
Cadman, Duane & Jennie
Angus / Davila, Troy & Iris

New Governors ($20k to 50k)
Lloyd, Hal & Joanne

Gyoshev /Bumbarova, Vasil & Denitsa
Natarajan / Molina, Madhu & Diane
Ressas, Naz

Halliday, Matt & Jaqui

Building Fund

Abboud, Lisa & Nicholas

Abineno, Kylie & Albert

Adams / McCarthy, Keri & Mark
Algar, Nicole & Jonathan

Allen, Sharleen & Samuel

Alsina Manrique De Lara/ Ramirez
Muela, Maria & Xavier

Amm, Noelle & Stuart

Andersen, Line & Kim
Anderson/Hooper, Jane & Dean
Anderson / Wright, Sarah & Stefan
Anderson, Simon & Claire
Angel/Jones, Kaye & Derek

Angus / Davila, Troy & Iris

Arnold, Stephen & Kirsty

Auty, Helen & Duncan

Bai/ Fu, Yu & Yijie

Bailey, Trevor & Rosemary

Bain, Douglas & Gillian

Bannister, Trudi & Craig

Bardwell, Maitland & Amanda
Barnes, Lachlan & Shirley

Barter, Trine & Christopher

Basu, Amarto & Shilpi

Batey / Rantall, Michele & Mark
Beck, Joanna & Peter

Benfield, Jennifer & Mark

Benoliel, Todd

Beomgeun, Lee

Bianchini/ Gago Fonseca, Stefano &
Anita

Bojanovic, Ivan & Jovana

Boris, Tara &John

Boross, Balazs

Borsa/Vernaza, Jacopo & Andrea
Bradley, Scott & Helen

Brandjes / Gidwitz, Marlien & Alexander
Brar/ Singh, Gurpreet & Rahul
Bridges / Andronaco, Simone & Carmelo
Brito / Kearns, Anna & Daniel
Brooks / Smith, Daniel & Courtney
Brown, Emily & Christopher
Brunner / Carmody, Pia & Craig
Bunten, Robert & Samantha
Burling, Anthony

Burton/ Stillone, Chris & Anna Maria
Bush, Kate & Paul

Byrne, Fabian & Tracey

Cadman, Duane &Jennie
Cai/Huang, Victor & Melody
Campbell, Kirsty & Michael
Campbell, Lisa & David

Carroll, Hannah & Gavin

Carter, Andrew & Siv Eing

Chan, Derek & Laura

Chang/ Coussy, Angela & Alexandre
Chee /Hemmes, Jonathan & Anuschka
Chen/ Liao, Jie &Jing
Chen/Zeng, Ying & Xiaoyi

Child, Marcus & Jennifer

Clarke / Moate, Janelle & Stephen
Clendenny / Morgan, Matthew & Clare
Clitheroe, Marcus & Lucy

Coall, Megan

Collie/ Golis, Craig & Laura
Conyers, Glenn &Katrina

Cooke / Choi, Gavin & Hyun
Cooksley / Bourgeois, Christian &
Simone

Cooper, Steve

Cooperwaite, Martin

Corcoran, Sean

Corn, Kerri & Mitchell

Cotter/ Mccann, Rory &]Jill

Cross, Alistair

Daily / Speechly, Christopher &
Catherine

Danse, Kirsten & Martijn

Davidson / De Gray, Vicki & Christopher
Davis / Steele, Allison & Brian
Dawson-Damer / Grant, Edward & Jo
De Jager, Jenni

Dewar /James, Mark & Rebecca
Ding/ Chen, Gang & Haoyue
Done, Yvette

Dressler, Yvonne & Christian
Duffy / Ewing, Melinda & Jeffrey
Duivenbode, Sam & James
Dunnet, Bob

Edmonds-Wilson, Kirsty & lan
Edwards, Samantha & Craig
Edwards, Shane

Egan/Lin, John &Bing

Elia, Sarkis & Nej

Elzinga, Stephanie & Jelle

Entwistle / Crosland, Ross & Michele
Farrell, Christina & Mark
Fastnedge / Evans, Jemma & Courtney
Feller, Jonathon

Fielding, Ben & Karalee

Figtree / Kusano, Craig & Tomomi
Fitzhenry, Erin & Adam

Fitzpatrick, Susan & James
Fletcher, Justin

Fowler, Justine & Paul

Franceschi/ Ardizzone, Massimo &
Carmen

Francisci / Pecora Lauria, Cassandra &
Francesco

Fransen, Alexandra

Fu/ Guan, Hui & Lei

Gait, David & Rebecca

Gallego, Emmeline

Garde /Wyburn, Tom & Kate
Garvey / Lee-Joe, Robert & Jaclyn
Gasmus / Davis, Oliver & Geraldine
Gatti/ Monsees, Elena & Jens
Gayner, Oliver & Megan
Georgatos, Theodora & Jason
Gohil, Sudeep & Estelle

Gold, Peter &Kirsty

Golowenko / Connors, Anthony & Lisa
Goodall, Jeffrey & Amy

Goodland, Fiona

Goodsall, Andrew & Kate

Gorman, Nathan & Cassandra
Grinham, Angus & Catherine
Grossman / Hughes, Stephen &
Amanda

Gu/Qiu, Gary & Ziyi

Guo/ Gao, Chuan & Song

Gupta, Rajeev & Leena

Gyoshev /Bumbarova, Vasil & Denitsa
Hadwen, Deborah

Haines, Rachel & Rupert

Hall, Beatrice & Steven

Halliday, Matthew & Jaqui
Hamilton, Angelique & Martin
Han/Yang, Xiao & Hongyu
Hansen, Dianne

Harris, Jenny

Harris, Tim &Jen

Harrison, John &Jane

Harriss, Amanda & Nicholas
Harvey, Philip & Veronica
Hasankhani / Aghighi Ravan, Masoud
&Sarah

Haworth, Grant & Belinda

Haynes, Kylie & David

Healy, Sue

Healy-Smith / Smith, Kate & Peter
Heller / Robb, Josh & Kylie
Hildingsson / Mullin, Magnus &
Theressa

Hill, Edwina & Robert

Ho/ Chen, Jason & Cathy

Hoskin, Sophie & Dudley

Hsiau/ Cho, Andy & Bakita

Hsu/ Lo, Albert & Jie-Yin
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Hu/ Bai, Fengjuan & Aiwen

Hu/Yao, Yipeng & Min

Hu, Shengwei

Huang/ Dai, Gaolin & Jingyi

Huang / Zhao, Jian & Xiaodan
Hughes, Chanel

Hugman, Amanda & Andrew
Hulsbosch, Kaisey & Jaid
Humphreys / Naylor, Michael & Nadia
Hunter, Michael & Kimberlee
Huston, Fleur

Ikram, Omar & Deirdre

Ishii / Hynes, Sachiko &Justin
Jackson, Andrew & Jenny

James / Baker, Bronwyn & Graeme
James, Chantelle & Simon
Jeffery-Bilich, Simon & Tamsin
Jennings, Adam & Deborah
Jeppesen / Cowan, Margit & Sean
Jiang / Tantiono, Yubai & Nora
Jin/Liu, Ling & Zhao Qing

Johnston, Mark & Tegan

Jones, Helen & David

Joyce, Emm & Matthew

Kanabar, Alexandra & James

Kaye, Maxim & Anita

Keith, Carolyn & Timothy

Kendrigan, Belinda & Shaun

Keogh, Karen & Darren
Khantiphaisansakun / Chuluthai, Subin
& Utumporn

King / Robinson, Christopher & Tamara
Klineberg / Burke, Daniel & Sarah
Koeroessy, Richard

Krallis, Demostanies & Jennifer
Krapovnitskiy / Krapovnitskaya, Evgeny
& Natalia

Kraynov / Kraynova, Maxim & Marina
Krile, Frank & Chilu

Kwintner, Kate & Saul

Kwok, Anny

Law, Stephanie & Jeffrey

Le Page / Le Page-Smith, Phil & Penny
Leach, William & Sangeeta

Lederer / Kozinski, Alexandra &
Guillaume

Lee /Suan, Mark & Sharon

Lee, Mimy & Johnson

Leroux/ Houle, Jean-Etienne & Julie
Levitch-Edwards / Edwards, Alexandra
& Timothy

Lewis, Karin & Toby

Li/ Chen, Kefei & Maggie

Li/Wong, Katt & Kai-Bun

Li/ Zhu, Jason & Yaping

Liang /Mo, Lam & Miu

Liang/Zhao, Dan & Wei

Lim /Kim, Na Yeon & Young Kue

Lin/ Chen, Hong & Xiaoming
Lin/Zhang, Xiaodan & Manni
Lipscomb / Ranote, David & Puneet
Liu/Jiang, Sifei & Fan

Liu/Zheng, Sarah & Zhong

Llosa, Helen & Luis

Lloyd, Hal &Joanne

Loop, Matthew & Katrina

Lorriman, Ciara & Antony

Louis, Justin & Rosanna

Ma/Chen, Lee & Ling

Ma/Zhang, Wenhan & Ling

MacJohn, Maria & Steven
MacLochlainn/ Glass, Philip & Elissa
Maher / Witte, Simon & Jane

Mall/ Mishra, Amitabh & Anu
Mangos, Tanny & John

Mann, Karen & Kimbyl

Mansell, Grant & Megan

Marsden, Timothy & Claudia

Mast, Jennifer & Darren

Masters, Paul & Sheridan

Maxwell, Sarah & Scott

McCarthy / Mansfield, Ann & John
McDonald / McDaniel, Michelle & Daniel
McKay, Catherine & Robert
McKeown, Naomi & Peter

Mckinlay / Lee, Jamie & Liberty
McLoughlin / Hartnell, Glenda & William
Meagher, Tobin

Meijer, Francesca & Frank

Mendel, Charles & Rebekah
Mennie, Lisa & Craig

Mercado, Ervina & Richard
Michalla, Monica

Mills / Clifford, Andrew & Olivia
Minassian, Carlo & Edna

Mirams, Alison & Paul
Mirrlees-Black, Jonathan & Catriona
Mitchell / Murray, John & Sandra
Moal / Thompson, Anne & Kim
Monaghan/ Barnes, Jill & Gregory
Morcos, Kym & Andrew

Moskos / Ellis, George & Kate
Moya-Jones / Moya, Raegan & Markos
Muldoon, Iman

Munio / Moncau Hajzler, Silvia & Alberto
Naidoo / Rasiah, Sayuri & Krishantha
Nakano, Chino & Goichiro

Naqvi, Kamal & Sabiha

Nassar, Jill & Richard

Natarajan / Molina, Madhu & Diana
Natilli, Stephen & Susan

Neal / Wright, Tamara & Andrew
Neilson / Buncombe, Paris & Todd
Nicolof / Pop Dimitrov, Maria & Toni
Niu/ Li, Xuegiang & Jingwen
Nochar, Caroline & Alexander
O'Brien, Mary-Lou

O'Carrigan, Marcia & Thomas
Okhovat, Pejman & Emma
O'Sullivan, Deborah & Timothy
Otto, Dirk & Andrea

Page, Fiona & Malcolm

Palise, Matthew & Jennifer
Pan/Wang, Elaine & Xin Xin
Panagakis, Colin & Emily
Parkinson/ Lee, Allana & Henry
Parsons, Kathryn & Gregg
Pasminka, Robert & Alexandra
Patterson / Hughes, Lisa & William
Pedro Inacio / Santos Inacio, Susy &
Jason

Petering, Andrew & Katie

Petersen, Grahame & Martina
Pezzuti/ D’Ambrosio, Valeria & Massimo
Piao / Du, Meihong & Meiyu

Price, Creel & Tania

Proctor, Laverne & Stephen

Purdy, Kiri & Jason

Qi/Phan, Xin & Le Nam

Racine / Barwise, Wendy & David
Ramachandran / Surianarayanan,
Ashok & Abinaya

Raman, Menicksha & Nerard
Reddy / Balakrishnan, Sashipal &
Sreelakshmi

Reid, Kenneth & Emma

Ressas, Nazmi

Richardson, Lisa

Riddell, Glen & Tracy

Rodgers / Hamill, Nikki & Niall
Rohan, Kate & David

Rowe / Baldwin, David & Sarah
Russell / Frost, Heather & Michael
Russo, Liz & Joe

Salanitro, Nicole & Francesco
Salmon, Toby & Alice

Scattini, Damian & Monique

Scott, Katrina

Scotting / Cheeseman, Andrew &
Elizabeth

Serra Chinchilla/ Curran, Antoni &
Elizabeth

Sewell, Catherine & Glen

Shatilov / Shatilova, Andrey & Nataliya
Shaw, Tanith & Russell

Shibanuma, Chifumi & Akira
Shoukroun, Koren

Sinclair, Paul

Siyan, Jas &Justine

Skidmore, Tina-Marie & Andrew
Sloane, Jake & Hasmira

Smith, Amanda & Geoffrey

Smith, Karen

Smith, Natasha & Stephen
Soderberg, Kirstine & Mattias



Spresser, Christopher & Priscilla
Staley / Lobo, Mayumi & Leroy
Stante, Sarah & Mark

Stevens / Kramer, Joanna & Robert
Stevens, Kate & David

Stocken / Yurasek, Antonia & John
Stocken, Oliver

Stone, Julieann & Daniel

Su/Hao, Janet & Ruinan

Su/Tan, Muci &Lin

Sun/Zhan, Bill &Jan

Tahuil Ochoa / Gonzalez Ramirez, Carlos
&lsaura

Taylor / Oldenburg, Benjamin &
Catherine

Taylor, Nathan & Carrie

Tebbutt, Peter & Penelope
Tempest/Hepple, Sarah & Nathan
Thew / Horry, Penelope & Michael
Thorne, Timothy & Louise

Thurn Papageorgiou / Papageorgiou,
Nadine & Adam

Tieck, Andrew & Keiko

Tilden, Amanda & Dominic
Tran/Dang, Kelly Nguyen H Anh & Viet
Trevena, Georgia & Adam

Turton, Talia & Timothy

Unwin, Michelle & Sean

Valadao Santos / Melhoranse Gouveia,
Thiago & Bruna

Valanju, Ajay & Davina

Van Weelde, Tracey

Vass, Douglas & Nicolette
Vatcher, Simon & Sonia

Verissimo Puccio / Puccio, Chantel &
Joseph

Verwey, Roy

Villa/McQueen, Mariella & Ryan
Visutthisen, Usa

Wainberg, Simon & Kate

Walker, Max & Kirsty

Walsham / Freer, Suzanne & David
Walters, Caren

Wan / Huang, Wenjin & Chun
Wang/ Du, Wei & Ying Hui

Wang / Fung, Betty & Desmond
Wang / Gai, Phoebe & Hao

Wang/ Liu, Hao & Clare
Wang/ Shi, Jerry &Xu

Wang/Wu, Luming & Ariana
Wang / Yalkun, Mia & Daniyar
Wang, Guangyu & Aileen
Wanzare, Manoj & Anjal

Ward, Kristie-Anne & David
Webber, Stephen

Wenden, Juliet & Richard

Wessels, Nicky & Wessel
Wheeler / Miechel, Lyndon & Bree
Whelan /Wang, Douglas & Elena
Whitelaw, Brittne-Aspen & Christopher
Wickham, Kathryn & Darren
Wightwick, Glenn & Liesel
Williams / Gardner, Christopher &
Felicity

Williams, Natasha & Andrew
Willis, Matthew & Lucienne
Willson, Rebecca

Winning, Peter

Wong/Wang, Ngai & Xiao
Wong/Wenden, Alice & Alexander
Woolf, Gerry & Barbara

Wright / Killin, Marnie & Christian
Wu / Gai, Lana & Kuo

Wu/ Li, Candy & Wenbin

Xiao / Zeng, Peng & Lijun

Xu, Alice

Yang/ Choi, Miroo & Won Hyuk
Yang / Wu, Peifan & Chien-Nan
Yeh /Chang, Johnson & Yu-Hsuan
Yeung/ Lee, Ling Yan & Ka Wo

Yu/ Li, Xueyan & Junfu

Yuan/ Garrihy, Meng & Donal
Yuan/Lam, Fang & Pok
Zeggelink, Claudy

Zeller, Matthew & Jacqueline
Zhang/ Liu, Erica & Yang
Zhang/Zhou, Hong & Wei

Zhao/ Li, Dian & Lun

Zhong, Claire

Zhou / Chen, Selina &

Jimmy Chun-Chung

Scholarship Fund

Aburto Valle / Anderson, Daniella & Paul
Agar, Meera & Ashish

Algar, Nicole & Jonathan

Allen, Samuel & Sharleen

Arnold, Stephen & Kirsty

Bailey, Trevor & Rosemary

Bain, Douglas & Gillian

Bardwell, Maitland & Amanda
Barnes, Lachlan & Shirley

Barrie, Stuart & Gillian

Barter, Trine & Christopher

Batey / Rantall, Michele & Mark
Benoliel, Todd

Binnekamp, Kylie & Maurits

Birse, Grant & Janaya

Black, Steven & Nicole

Bond, Jim & Mara

Boross, Balazs

Borsa/Vernaza, Jacopo & Andrea
Bradley, Scott & Helen

Brandjes / Gidwitz, Marlien & Alexander
Bridges / Andronaco, Simone & Carmelo
Brooks / Smith, Daniel & Courtney
Bunten, Robert & Samantha
Burling, Anthony

Busch, Libby

Cadman, Duane & Jennie

Carroll, Hannah & Gavin

Casimaty, Dana & Peter

Chan, Derek & Laura

Chee /Hemmes, Jonathan & Anuschka
Child, Marcus & Jennifer

Chuluthai/ Khantiphaisansakun,
Utumporn & Subin

Chung/ Szeto, Eng Eng & Stuart
Clarke / Moate, Janelle & Stephen
Conyers, Glenn & Katrina

Cook, Victoria

Cusack, Trent &Jaala

Daily / Speechly, Christopher &
Catherine

Dalton, Jackie

Davila/ Angus, Iris & Troy
Dawson-Damer, Alexandra & Henry
De Jager, Jenni

de Nikolits / Sloot, Lara & Andrew
Dean /Woodhouse, Leila & Scott
Deng/Wu, Xiaofeng & Jing

Ding/ Chen, Gang & Haoyue

Done, Yvette

Doree, Gary & Nicola

Dover, Zoe & Gerard

Duivenbode, Sam & James
Evans-Cullen/ Cullen, Karen & David
Farrant, Georgina & William
Feng/Wang, Yue & Hanquan
Fielding, Karalee & Ben

Figtree / Kusano, Craig & Tomomi
Fitzpatrick, Susan & James

Flatman, Kim & Shane

Foley / Summerhayes, Nicholas & Kylie
Fransen, Alexandra

Gait, David & Rebecca

Garvey / Lee-Joe, Robert & Jaclyn
Gasmus / Davis, Oliver & Geraldine
Gatti/ Monsees, Elena &Jens
Gayner, Oliver & Megan

Gillezeau, Marguerite

Gokbas, Christopher & Nadine
Gold, Peter &Kirsty

Golowenko / Connors, Anthony & Lisa
Goodsall, Kate & Andrew

Gordon, Gregory & Nina

Green, Kristina

Gregory / Williams, Hamish & Phoebe
Grinham, Angus & Catherine
Grossman / Hughes, Stephen &
Amanda

Gu/Qiu, Gary & Ziyi

Guha/ Bruce-Guha, Ari & Penelope
Guo/Gao, Chuan & Song

Gur, Nicole & Itzik
Gyoshev/Bumbarova, Vasil & Denitsa
Halliday, Matthew & Jaqui

Harrison, John &Jane

Harvey, Philip & Veronica

Haynes, Kylie & David

Hildingsson / Mullin, Magnus &
Theressa

Hsu/ Lo, Albert & Jie-Yin

Huang / Dai, Gaolin & Jingyi

Huang/ Zhao, Jian & Xiaodan
Humphreys / Naylor, Michael & Nadia
Hunter, Michael & Kimberlee

Hynes / Ishii, Justin & Sachiko
Ihtiyar / Jackson, Ishil & Andrew
Jackson, Jenny & Andrew

Jarvinen / Heard, Justine & David
Jeffery-Bilich, Simon & Tamsin
Jennings, Adam & Deborah
Jiang / Tantiono, Yubai & Nora

Kang / Pulikkaseri, Tianye & Cibby
Kaye, Maxim & Anita

Kazurova / Scott, Evgenia & Benjamin
Keogh, Karen & Darren
Khantiphaisansakun / Chuluthai, Subin
& Utumporn

King / Robinson, Christopher & Tamara
Kittle, Anna & Graham

Klineberg / Burke, Daniel & Sarah
Koeroessy, Richard

Krallis, Demostanies & Jennifer
Krapovnitskiy / Krapovnitskaya, Evgeny
& Natalia

Kraus, Lynn

Kraynov / Kraynova, Maxim & Marina
Krile, Frank & Chilu

Law, Stephanie & Jeffrey

Le Page / Le Page-Smith, Phil & Penny
Lee/Suan, Mark & Sharon

Lee, Johnson & Mimy

Lennox, Peter & Sandra

Li/ Chen, Kefei & maggie

Li/Wong, Katt & Kai-Bun

Liang /Mo, Lam & Miu

Liang / Zhao, Dan & Wei

Lloyd, Hal &Joanne

Loop, Matthew & Katrina

Louis, Justin & Rosanna

Ma/Chen, Lee & Ling

Ma/Zhang, Wenhan & Ling
MacLochlainn/ Glass, Philip & Elissa
Marsden, Timothy & Claudia

Mast, Jennifer & Darren

Masters, Paul & Sheridan

Matruglio, Peter

McConaghy, Katarzyna & Shannon
McGill, Sarah

Meagher, Tobin

Mears, Clancy & Hayley

Mehta / Bhansali, Nasha & Kunal
Mendel, Charles & Rebekah
Mercado, Ervina & Richard

Mills / Clifford, Andrew & Olivia
Minassian, Edna & Carlo
Mirrlees-Black, Catriona & Jonathan
Mirzakhani/ Mirzakhai, Saeed & Natalie
Moskos / Ellis, George & Kate
Natarajan / Molina, Madhu & Diana
Natilli, Stephen & Susan

Neilson / Buncombe, Paris & Todd
Niu/Li, Xuegiang & Jingwen
Ooi/Wong, Yvonne & Andrew
Osborn, Renata & Jamie

Otto, Dirk & Andrea

Palise, Matthew & Jennifer
Panagakis, Colin & Emily

Partington, Sabine & Allan

Pascoe, Anthony & Ann

Pasminka, Robert & Alexandra

Pedro Inacio / Santos Inacio, Susy &
Jason

Pezzuti / D’Ambrosio, Valeria & Massimo
Price, Creel & Tania

Raman, Menicksha & Nerard

Reddy / Balakrishnan, Sashipal &
Sreelakshmi

Reed-Stephenson, Anna

Ressas, Nazmi

Richardson, Lisa

Riquezes Contreras / Ciaramellano
Matos, Emimari & Mario

Rispoli / Lazzarin, Manuela & Fabrizio
Robar / Vaccarezza, Suzanne & Aldo
Robb / Heller, Kylie & Josh

Rowe / Baldwin, David & Sarah
Rudland, Michael & Victoria

Ryrie, Elizabeth

Salmon, Toby & Alice

Saraf, Manish & Preeta

Scotting / Cheeseman, Andrew &
Elizabeth

Sepulohniam / O'Brien, Karthi & Leah
Serra Chinchilla/ Curran, Antoni &
Elizabeth

Shatilov / Shatilova, Andrey & Nataliya
Shaw, Tanith & Russell
Shoukroun, Koren

Sloane, Jake & Hasmira

Smith / Healy-Smith, Peter & Kate
Stepniak, Kerrie & Marek

Stone, Kate & lan

Sun/Zhan, Bill &Jan

Tada, Yoichiro

Tahuil Ochoa / Gonzalez Ramirez, Carlos
&lsaura

Tainton, Monique & Andrew
Talebi/ Irani, Ashkan & Nazanin
Taylor / Oldenburg, Benjamin &
Catherine

Tebbutt, Peter & Penelope

Thew / Horry, Penelope & Michael
Tieck, Andrew & Keiko

Valadao Santos / Melhoranse Gouveia,
Thiago & Bruna

Verissimo Puccio / Puccio, Chantel &
Joseph

Verwey, Roy

Visutthisen, Usa

Walsh / Ikin, Christine & Jonathan
Wang/ Liu, Hao & Clare

Wang / Shi, Jerry & Xu

Wang/Wu, Luming & Ariana
Wang/ Zhang, Xiangyang & Qian
Wang, Guangyu & Aileen
Wanzare, Manoj & Anjal

Webster, Greg

Welker, Heidi & Paul

Wheeler / Miechel, Lyndon & Bree
Williams / Gardner, Christopher &
Felicity

Winder, Robert & Sallyanne
Wintle / Templeton, Derek & Nikki
Wong/ Collet, Olivia & Dennis
Wong /Wang, Ngai & Xiao

Wood, Julie

Wooding/ Davis, Sally & Lachlan
Wu/Shan, Jiaxin & Chao

Yates, Rochelle & Jason
Zalaiskalns / Ford-Davies, Sam &
Rachael

Zhang/Hu, Yi & Penny

Zhang/ Liu, Erica & Yang

Zhao/ Li, Dian & Lun

Zhou/ He, Junnan & Shengting

Alumni

Amos, Coralie
Anderson, Jane
Brett, Georgina
Casimaty, Katina
Cheung, Amy
Clark, Robyn
Creedy, Margo
Elder, Tracey
Farrell, Jennifer
Farris, Caroline
Gojnich, Karyn
Greenwood, Jannette
Howard, Anne
Jacobs, Robin
Jones, Margaret
Kvisle, Vicky
Laverty, Susan
Leach, Phillipa
Luke, Val
Mackintosh, Pamela
Morey, Sue
Mulligan, Tracy & Phillip
Murrell, Helen
Nicholson, Karen
Payne, Carol
Pettersen, Andie
Ryrie, Thomas
Saunders, William
Seaton, Belinda
Steffen, Christina
Woolf-Jones, Lisa
Wu, Brian

Wu, Vincent



The Board

Emeritus Professor
Glenn Wightwick
BSc, FTSE, FRSN

Appointed April 2020
Chair (May 2024)

Glenn was the Deputy Vice-Chancellor of Enterprise at the
University of Technology Sydney. He has worked in research and
innovation in higher education for ten years and has more than
30 years’ experience in information technology. He has one child
currently attending Redlands and two who graduated in 2020 and
2022. Glenn is a member of the Nominations and Governance
and Physical Resources Committees and is keen to support the
development of innovation and entrepreneurship at Redlands.

Kylie Binnekamp

BBus, DipLaw (LPAB), GradDip Legal Practice
Appointed May 2017

Kylie is currently a Company Director and Practice Manager for a
private medical practice. She has over 13 years legal experience
practising as a solicitor. Kylie has two children who graduated

from Redlands in 2019 and 2023. She is the Board Appointee to the
Redlands Parents and Friends Association and the Uniform Working
Group. Kylie's aim is to serve the Redlands community.

Amy Cheung

MBA, BMedSc
Appointed April 2021

Amy is a senior executive with over 28 years’ experience in
innovation, management consulting, digital marketing and

general management. She is the founding director of Con Moto,

a management consulting company focusing on helping start-

ups, entrepreneurs and businesses grow in the digital age, and
previously held senior roles in Telstra and AAPT. Amy is a member
of the Finance and Audit Committee and the Board representative
on the Sustainability Working Group. As a Redlands alumna, Amy is
passionate to help her school to be known as a world class school
with many unique educational offerings.
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Jane Anderson
MMgmt, PGDipBank

Appointed May 2018
Deputy Chair (May 2024)

Jane is currently employed by Australia Post as Executive General
Manager, Community, Sustainability and Stakeholder Engagement.
She has more than 30 years’ corporate affairs experience in financial
services including insurance, banking, superannuation and asset
management. She has one child currently attending Redlands and
another who graduated in 2024. In addition to her role as Deputy
Chair, Jane is Chair of the Nominations and Governance Committee
and a member of the Risk Oversight Committee. Jane’s focus is on
supporting Redlands to continue to thrive as a first class coeducational
school that recognises the unique needs of each student.

Patricia (Paddy) Carney

BSc (Hons), FCA
Appointed August 2020

Paddy is a senior partner at PwC Australia. She has over 30 years’
experience providing assurance and related services to listed
companies, private companies and multi-nationals in the UK,
Australia and Asia-Pacific. She has extensive director experience,
has been a member of the Global Board of the PwC network since
2017 and is currently a Director of the Committee for Economic
Development of Australia (CEDA). She has two children who
graduated from Redlands in 2022 and 2024 and is Chair of the
Risk Oversight Committee and a member of the Finance and Audit
Committee. Paddy is keen to ensure that Redlands operatesin a
sustainable way in all aspects of its operations such that it is still
thriving in another 140 years' time.

Megan Coall

LLB, BComm, GAICD
Appointed February 2024

Megan is a lawyer with over 15 years' experience working in law
firms in Sydney and London. She mainly advises corporate clients
on mergers and acquisitions and other commercial transactions,
particularly in the energy and resources sector. Megan is a member
of the Risk Oversight Committee.



Christian Cooksley

BScArch, B.Arch
Appointed March 2024

Christian is a Director of an Architecture firm based in Sydney. He
has over 20 years' experience working on the design and delivery
of both multi-unit residential and large commercial projects in
Australia, New Zealand and the United Kingdom. He is a member of
the Physical Resources Committee and has two children currently
attending Redlands. Christian’s focus is to help Redlands provide its
students with exceptional educational facilities.

Josh Heller

BComm, GAICD
Appointed August 2024

Josh has 22 years' experience in the financial services industry,
with senior executive positions in banking, funds management,
strategy and risk management. He is currently a Senior Vice
President at PIMCO, a global asset manager. He is a director of
the Redlands Scholarship Trust and The Manta Foundation and
previously held a directorships of an AFSL holder and a trustee
company. Josh is also a member of the Foundation Advisory
Committee. He has two children currently attending Redlands.
Josh is passionate about continuing to help make Redlands a
local school with an International school viewpoint and creating
pathways through scholarship for students who wouldn’t
otherwise get those opportunities.

Greg Webster

B App Sc, B Theol, MEd (Ed Psych)
Appointed November 2024

Greg is currently Rector of Christ Church Lavender Bay. He

has over 30 years’ experience in education at both tertiary

and secondary level. He has served in academic and pastoral
leadership positions in the independent schooling sector. His
current research interest is in neuroscience, feedback and
metacognition in learning. Greg is a member of the Risk Oversight
Committee.

Retiring Directors

Glenda McLoughlin

BEc, MBA, FAICD
Appointed October 2016
Retired May 2024

John Pradel

BArch, JP
Appointed September 2018
Retired March 2024
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Peter Gold

B Comm
Appointed April 2017

Peter is a Managing Director of Archer Capital - a private equity
investment company of which he was a founding team member in
1997. He is also a significant shareholder and Chairman of Future
Super, and an active investor and supporter of other climate impact
businesses and projects. Previous roles include investment banking
experience with Morgan Stanley in New York, and he has qualified
as an Associate of the Institute of Actuaries of Australia. He has

two children who graduated from Redlands in recent years, and

he is Chair of the Finance and Audit Committee. Peter’s goal for
Redlands is to achieve widespread recognition as a differentiated and
innovating provider of coeducation in NSW.

Grahame Petersen

BA, Grad Dip SIA, FAICD, FINSIA
Appointed March 2020

Grahame has 35 years’ experience in the financial services
industry, with senior executive experience in banking, strategy, risk
management, investment, technology and cultural change. He has
been a director of a number of financial services companies since
1999 and is engaged in coaching and community roles. Grahame
has two children currently attending Redlands and another who
graduated in 2024. He is a member of the Finance and Audit
Committee and Chair of the Physical Resources and Foundation
Advisory Committees. Grahame is committed to ensuring

strong governance at Redlands to enable the School to deliver a
contemporary real world education offering academic excellence
and diverse life learning experiences within a coeducational
environment.

Juliet Wenden

BAcc, DipSupMgt, AMusA, FASFA
Appointed November 2023

Juliet has 25 years’ experience working in the superannuation
industry. She is the Executive Officer of Anglican Super, the
superannuation fund specifically designed for staff in the Anglican
Church across Australia. She is a Fellow of the Association of
Superannuation Funds of Australia. Juliet is a member of the
Nominations and Governance Committee and has one child
currently attending Redlands.

Anna Reed-Stephenson

MBA, BA
Appointed June 2018
Retired March 2024



Governance

SCECGS Redlands Limited School Governance Statement

SCECGS Redlands Limited operates as a public company limited by
guarantee.

Members do not have an economic interest in the assets or operating
surplus of the company or the School and are not entitled to any
dividends or other payments. Any surplus must be applied for the
benefit of the School.

The operation of the School is overseen by a Board of Directors who
do this in accordance with the purposes and objectives of the School
as set out in the Constitution.

The role of the Board is to effectively represent and promote the
interests of the School with a view to adding long term value to the
School as an educational enterprise.

The Board operates within a highly regulated environment and
complies with governance requirements of the following:

+ The Corporations Act 2001
+ The NSW Education Standards Authority (NESA)
» The Australian Charities and Not-for-Profits Commission (ACNC) Act

The following provides a summary overview of the approach to
corporate governance taken by the Board.

The Board has established sound foundations for School
Governance and Management oversight

The Board has adopted a Board Charter which describes the role of
the Board, Board procedures, the role of the Chair and Deputy Chair
and the functions of Board Committees.

The Board is responsible for setting and reviewing the strategic
direction of the School, as well as monitoring the implementation of
that strategy by management. The Board is responsible for:

+ the appointment and removal of the Principal;

+ establishing policies that seek to strengthen the School;

* monitoring the performance of the Principal;

+ reviewing and protecting the School’s reputation;

+ protecting the School's financial position;

+ ensuring that the School’s financial statements are true
and fair and conform with the law;

+ ensuring that the School adheres to high standards of ethical
and corporate behaviour; and

+ ensuring that the School has appropriate risk management
and regulatory compliance policies in place.

The Principal is responsible for the day-to-day management of the School.
The Board has established the following standing Committees:

+ Nominations and Governance
+ Finance and Audit

+ Risk Oversight; and

+ Physical Resources.

The Board uses its best endeavours to familiarise itself with issues of
concern to stakeholders. In doing so, the Board regularly evaluates
economic, social, reputational and regulatory issues and changes that
may affect the development of the School or the interests of stakeholders.

The Board is structured to add value

Under the Company Constitution, the Board is comprised of not less
than seven, nor more than twelve Directors. Not more than four
Directors are nominated by Sydney Diocesan Services (SDS) and not
more than eight Directors are elected by the members of SCECGS
Redlands Limited. Directors are proposed who have the ability to make
a contribution to the School through their experience, qualifications,
talents and commitment to the School.

The maximum number of Board members is twelve who are all non-
executives. All elective and SDS appointed Directors hold office initially
for three years. Elective Directors retire by rotation in accordance with
the School’s Constitution. It is not generally expected that a Director
would hold office for more than ten years or be nominated for more
than three consecutive terms, whichever is the longer. Each triennium,
the Board appoints a Chair and Deputy Chair from among the Directors.

Board Directors receive no remuneration for their services, but
may be reimbursed for reasonable expenses (other than time) such
as special travel, conferences and accommodation specifically for
School business. The School provides Directors with indemnity and
insurance cover to the extent permitted by the Corporations Act.
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The Board normally holds meetings in each month of the year except
outside of school term times and may hold additional meetings as the
occasion requires.

The Board is comprised entirely of Independent Non-Executive
Directors who, together with management, have the appropriate
balance of skills, knowledge, experience and independence to meet
the obligations of the Company. During 2024, the Board comprised
twelve Directors, whose biographical details can be found on the
previous pages.

New Directors have the benefit of an induction program aimed at
deepening their understanding of the School and the environment in
which the School operates.

All Directors are entitled to obtain independent professional advice
relating to the affairs of the School or their responsibilities as a
Director, provided that the expense is reasonable and the Director
has received written approval of this expense from the Chair.

Each year the Board critically evaluates its own performance, and
every third year the performance of individual Directors is evaluated
by an external expert.

Director skills, experience and attributes

The Redlands Board and its Nomination and Governance Committee
work to ensure that the composition of the Redlands Board has the
right balance necessary to fulfil its responsibilities.

The Board aspires to reflect the community that we serve and aims
to be diverse in terms of gender, personal and professional skills.

The Board aims to comprise Directors with a balance of experience
and expertise to administer an independent School such as Redlands.
All Directors are expected to comply with the School’s Code of
Conduct and to be considered a “fit and proper” person able to
comply with their responsibilities as Responsible Persons under the
Education Act NSW (1990).

The Board skills matrix identifies the skills and experience that the
Board needs to ensure effective governance of the School and to
assist the School in developing strategies to respond to its changing
external environment.

The Board promotes ethical and responsible
decision-making

In forming its decisions, the Board aims to make sensible business
and governance decisions, to contribute to the purpose of the
School, to apply sound practical sense and to adhere to high ethical
standards which are aligned to the School's values.

To inform this decision making, the Board has adopted a formal
code of conduct which sets out expectations with respect to acting
with reasonable care and diligence, behaviour, confidentiality, the
interests of stakeholders, independence of judgement and acting
honestly and fairly in the best interests of the School. In addition,
the Board has adopted policies with respect to the following areas:

+ conflicts of interest

+ notification of related party transactions
+ delegations

+ confidentiality

+ whistleblowing.

The Board safeguards the integrity of the corporate
financial reporting

A Finance and Audit Committee reports to the Board. The committee
regularly examines and makes recommendations to the Board regarding:

+ approval of annual budgets

+ financial risk management policies

+ processes, frameworks and insurances

+ compliance with financial risk policies

+ accounting principles in the School’s accounts; and

+ the appointment of the external auditor and any internal audit activity.
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